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^ 7#?77T ^SRT rHHPdferei fwr 33M t, 373^ :— ’ 

3TSE1T3T-1 

VTffTO 

1. Tff^ri ' t m, wnr 3ftr hfj; #tt.—( 1) from 3 tt ttT^ct 3m 333^ Trnfr^T ^37 (ar terM 37k 

+^ifUiT) im 201011 

(2) 3 7T333 ^ «3>N!H 37} 3TTt73 37l I 

(3) ^ ^37 37 yc^'ti 3Tf337T7t 3^k 37) <3T^#t ; 

"p f3 IqPiH*iT ^ <JH<4f33 3i 1^31337 ^ f<d3dK 337 "3ft 3fe 'gJTT fsrf^F^T^fT 3T 3T3T7333T fsTplt^S 3^ ' ; 3rnT— 
(37) T$ ^qf33 371 ^ft ^f337 %3 37 -37W^ cftt 37 f3?J33 f 3T ^3 BJrf^T 371 Tiff ^ff^T 37 f, 377^ 33f #1; 
(33) yiqlpjid ^37, 7773777, 7F?3 tc^tr 3T 37tf m &7 3 yrdf^fdd 37 137771 ^lf33 37l c^PX Wf #1 I 

2. TTfbrmTTT — ( 1 ) ^3 f^fwrf 3, 3** 337 f37 773^ 3, 3F337 3T^f%cT 3 ^,— ' 

(37) u 3Tf3f333” 3 31^f$I3 37333 "t37 3Tf3f333, 1976 ( 1976 377 21) 37f3lfa t; / 

(33) “ft^37f33777T" 3f3f333 5 ^33-1^333 (1) f¥?3 3Tf33777l 3Tf33fa t; 

(3) “^37” 3 3Tf»3lWT37t 3771 3 371TJ3-3777 (l) ^ 33#T 73Tf33 3773^1.313t3 ^37 37f3$3 t; 

' (3) “3l^” ^3^37 377 fd^l3 3^37 3Tfq^cTt; ‘* • . 

(^) ‘‘?TT33T ^ ^7 f^jt ^TT^T 33 371^ WTT^ STfwft 3Tf^T t; 

(^3) " cM£{ ^ ^ ^ ^ mV ifi m ^ ^ 3 I^f % 37t 37I1RT #3 

37elt 3T3fa 37f^cT t; 
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(^) " wr snterft” Tf srfwrt ^ 3 srm +4^ ^ wr 3 srfY^ t: 

Trg ^ ^ t c£ 7OT 3 WT 3#TFHt ^ ?ETT I 

• (^) “-srtfoq” ^ 3*^—. 

(0 iMsrrsfa ^rf^cT ^ ^ n' ^n, 

(ii) 3T^f^T skid '<$1^ Slf^lCl IT «bl4iJ5 u l ^ SRfa 17 "t, 

(iii) 3n^rf^^> n wft TTTfmft t^ei ^ I7f4^a ^<^1 n f4di^ if 

3Rf«?, ' 

(iv) iftrsm t r fairfif* ■ 

. (v) M 3TR TTT31 4 w H ifdfdgfad 17 fef if 3Rfa *ft f | 

(50 3Mrf feTlf ” 7ft %1 afa ifr iftf 5ft, 11 itl sfcm t; * , 

■ (of) “■^gift M ^ mw 3 ^ "^l-flfWT ( 1) ^ 71S (71) 3fk 7§fe (1) ^ 3Tlft IWlf'fd 117 H iff 

3Tfl&T t 3^7 farr£ aqpcjrfcT ^ =b4^il(! # fafwq 75 ^ 3T#T 3TR 71131 ^ 31TT IT^ITfl 

t; ,. • ' 

(Z) “cgjl” ^ arflUTflT ^TifoRt ift ifd IT 171? UpHpId t (ifl ltd IT led? it tlT ^ 3TtwTt IT 
>4^ i fl .i#f t) afk 3rfw^ u uforct ^ inr-fidT, *nf 3fo if 4‘ aTDT^rrrt it *4ik 1 ir 
T£ifa: SlfSffi t 3771 15 77fcqpid iff t «ft 7^1 3 T 2 ^ ^fcT IT left t; 

(3) "3TfSR?Rt” 3 frflll 3 c£31-fa fill ( l ) c£ 715 (l>) ^ 3T*TtlRS!l°Hlf$a 11T H Ilf 3Tfwft 3TMl 

V * • 

(5) ^ '3rffer°hiTt '^n <+>4 ^k1 ^rt Ft>4) ^chhm 3-h^ ‘gnr 3-neRci t^i 3rf^TQcT t Di'HcF 3TcPf?r 

^ci’i^*s ^Hshi 3rk 3Hcri[®M4l’ in Tjfr D=iPi^ hT ^ ^ PPP*^ ^ ^prft^R 

■^t '?T^ 7 TT; '■* ' 

(^) (< yi^r^!-=b tr - ^" ^ ^ TTT^Dich gn «tttot^ 3TpT^rrrt 3 tM?t t; . 

(R) ^ -^cft 3^k wttt^ vrar ^rr ... 

(cT) “ yi^lPid aw 3 tPt^t t i • , 

(2) sm Rt w$ ^3^ t % qfrqTfad ^ t stPtTrr 3 yP^r t 3 t^ ^ 

3rf^m ^f t i 


3TtZTTtr-2 

3TteTfT^f 3T1T M«IlNf cRT cnHcRTR, P^cW, TTft^^T 3ffT TTMlRd 

3. 3Tf^ct}|R<il 3^T eh4^|R4i W cjrqfeh<u|.—( 1 ) iNi ^ 3Tft|ct>l<l 37^7 ^4^1(1 f-IMplfed TfR 4 IF^kT ffI, 
: __ - 

(^T) 3#T^Rt . * ’ 

chPkS WST 

(i) T^n.(TfFRlTTR^) '. ‘ . ■ . 

■qszr .. ... 

(ii) T^eHl (TR^RT) . . . 

(iii) III (tRSJ TR*R>) . , , ’ 1 

(iv) IvV^ WTR7) ■ • •’.■* 

(v) V 

TWteTRT : ^ t^ilWTf ^ W^pff ^ tRIT 3T^, 3#RTm ^TTWT 3TpRTRt, aNtl IT T^pg^'^ ^ 4i. 

TiT 4 IT "3^ 3TpT%cf =hl41 ^ 3^^ 3TTT 3TpRTT(t 4ddHM YT 3Tp|^>](1 IT) M^lPpd ^vT ■HchMl. I • ■ 

* \ 

• (71) ‘^’ +|i|[<ril mm (^H^vjH) " ■ , 

( 7 T) FT^'T’ cHRfei^ TT^liJch (sj^yiJNi) 

(2) ITT I^P^MT 4:' t^FTt ^TcT ^fTi 4t t ^T7cl 3lfeRtRT <+4dKl ^ TTY! ITgrf ^ wff ^Tt 77417WT tlT 
3T)^I ^ 3^?R Tfe -^| " 
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! [W( ni—TO^F 4] TORT TOT RTOTR : TORTTTORR 3 

' 4. ro4^ml .—ft fRpTRRf 4t yRi^d Pmrt rtf to 4t4 tr? 4t, nsqn, 4tf sir rrr-rrr rt to4 44 ■ 

RTTTORR TO Mr TOJ^TO ^ 3TRpT 3pT RTRrfRR 4 to ^ RTTR?f 4, 4f4fRTO 3TT«TR RT n*[F V 4 o^fckl4 l RR iTORTt TOcRTRRRTORf 

r 4 Tja rr4 to Pr? front r4 4 90 fNf 4 3 toPtto front torPr to Pn? Prgror tot rttort i 

s. te n4 4 rt 4 arPiTOTfr 3frr TOProft nft pTRfroi.—( 1 ) 3T£r8t, rofRRRp .4 rrr 4 Pt^tot rtPttotP to 

4tT R^RlPTRt' TO W4 4 PogTOT RTpTTORt RFTRRRTO TO : 

Rng RfF nFTRR'nro to rf rt r4| rfto 4 RFf 4 4t d>4diR4i 4 rtrr 4 4t 3nnn PrgRR RifRRRft fPtt i 

(2 ) iRpTRR 4 4 dHdiTOT Ri P?RTR, nfRpTRR TOT TOTT 29 4 pTR’TOff 4 rPfPT RTTRRT to rrtr ri? Ptrrt to st^rtr 
4 to 4 nnt PogfrorRi' #4 i 

(3) r?4to toPttotP to to4rt4 r 4 44) rot 4 rt 4 rf# PrgpRT RrMrocnr Rfnroift to to^tot rrftrr to to 

tot 4ro to faPiRud 4t nroro i . ' 

(4) (i) pH ' ^ l — RF npRRRp RT ^4^ l 0— 

(^) 1tot 4 4^ ^ f^TOT ^ ^ 4 tR^ TO'4tt4cT 4, fsraw TOT t, ^ 

, (tr) P^n4 3 tr4 r% to 3TR4t Rfro 4 ntfRF tf4 ttr PR4t °Rfror 4 Irrtf Itoto 4, ^tot rf rt pTgfTOT tot 

TO TO TO : 

rtrj RfF PigPw rtPttoO rr rf nronR "4 tort 4 fro (pR Irrtf 44 »mPki to fRRTF 4t nro 
rftrrt r 4 eii j ^ ^41 m fRfR 4t 3 ?rPt ngpR 4 ntr 4TO r>t4 4* Ptr sfr arrmr 4*4t to M toPr r4 ft 
1 • fRpl'RM ^ RRpR 4 TO 4 FTO; % ^ : * 

(ii) RrpTO nP?RR4 TO RRpTKt tTO TOt 4m 4 TOft To# PigpR TO Fg^Rt-l ^ 3T^TO to 4 ^RTpTO 
RrfnrfR rot rPtott Fro i 

6. . 4rrmh 3pr 3 4 Prpro f%4t TOF 4 %4t to to tH^ro TO? 3rfTOT4 to to4to4 to Tot, toh 

to 4 4ro^fe4f 3 tMwt TOt tot i 7 to^ ^?-tot (1) ^' to44t ^ TO#q totor tot tort-tort to w3TOTOf4r to^ tot, TOit 1 

7 . 4to tot totto— 4ro 4 f4^ror Rh4) TOfror "^4 4ro tot tor t4 Pi^Rw ^ Itor. to? tortrt ^ i44TOn sfk 

toiT ^ 414)41 to to to4to ^ fro? to f4fr4 totot ^ to troTO tot4 I^tot 4 tor 44ft 4rnt : 

RRg 44 tot4 I4tot to rtot^r 4 tot^ to wr to 4 TOt tott 4 to toto fro ^ %r? 4ro 44 r4 rtr tot ftor tot 

frt I 

8. Rfrot^TT.—( 1) ‘TO’ TO TO 4t4 Pt^TO TOff 3TfTOTOt TO r 4 TOt RM^ TO FTOt f44 PTRTO 3TfTOTOt ?RT 

TOf ^4 4 3RTf4ro tro4t 3 rTO 4 4 t4n? fdwiRd fTOro to riTOrt i 

( 2 ) RRp - ‘to’ r4to 1 4 irott to to rPto tot| to4to4 tof ^4 TOt aroPR 4 %q; TOrrotTO to tort 1TO4 Prjto 

,344^1(1 TOR W RTRf 4 aRffTOFT fTO4t 3TOfR 4 fTOl? PlKIlRcf fTORT TO RfTORT I 

(3) (TO) ‘7^’ 4 RT RT^F *R* Rft4 fTOjTOT to4to 4 RTO ^4 TOt 3TRf4 ^ f?TO RpTOtTO TO TORT f44 PT^TOT 

3tTrtot4 tor wrtrt 4 torPrto froRrt totPt to Ito? froropR troRr to rfPrt; 

(ts) rfjf “r" to tro4tTO4RT4 TOt 4 fro4t to to 4PTO4 to RfrotTOTOt toTOr w rrt to fro? -tort 

Prof Ptjtot 3tPttot4 ski #t rrt r 3rtPtto front torP? rt fen? froRTpR froro to rtort i 

(4) %4t nfarorct to to^toP rot Rpntm totPttottotor 3rttrtrr 4f4 to to Rfrotm rot toTOrto^rrtottot 

=hl4 ROTOR pRJTOT RTfRTORt TOt RR 4 3RTRIRHTO TO, TO^TOT 4tRT RTO fTORR PihiiPci TOT "RTORT I 

9. ^fe-TOTTO.-—( 1 ) TOtf toP-TTOTP TO TO4TO4 4TO TOt 4TO 4 TORT Rf^ PrjfSRt RTpTTOTp TOt RR 4 TOfRTOTR TO 

to4to 4 4 3RRTt RfrotTO RfTOTORTO RR 4 nyt TOT Rft t I 

(2) TOFT RfTRtTO 3TRfR TO 4tTH fTORRT 4 cT4r RftRtTO TOt fTOTOT TOt TORpT 4t 4, R^ TO^ Ft, PT^TOT 34RTOT4 TOt RR 

I fro RTOfRRpr, nPTTORt to to4to4 totot rf rt "jPe r^ %r tor^tot rfT 4,— 

(to) 4t4 Pt^tot 3tPttottT to to4to 4 rot frtt 4’3Rrrot rttor rto tor rP tjtort to ttrto rfto tor 44 to rfrr?rtrtrt 

! FtTT^Rt; 

(TO) pFT4TO4TO4R4FTO4TOf TR^p “TO” 4 TR 5 F “TO” TO R^TO 1 TO RT^F‘*R" 4 RFJF “TsT" 4 RFTR 4 RF ^RT RF 

RT RcRTTOpTR TOT P(TO TORpTT PFRI4 RF RtTOR ^3TT TO I 1 








THE GAZETTE OF INDIA : EXTRAORDINARY ' 


[Part III —Sec. 4] 


10 . "gRT towr to wftor— ( 1 ) (O Rftf afttoto rt toRrto to to amt toaft to afttoto tot 
arR-ft toRT to r to ifT T^ c*rm to to armn tot Ptod to nto ijrrt to; to tot tor ^i.to ri to to ^t^tt;- 

(t^) ^Fn^argfq,— , . . 

* (i)'. ^tototorct'RT's^totototnm,to rtr; \ "> 

(ii) afttoft rt totonft tot.Rftton ri f, rh RiR ajftftotot i' ' 1 j 

(R) RR-PtodH (i) to (m) to ton tot hh to, toti arfwto rt toto to Mm ijrh tot atoR to to 
to to to to toft Rfr tot ftftoi to i^r to to Rft toto to to to 1 
(2) FR-Pto^M (i ) to tot RH-to yfdto to itr tot tot. arPwto rt *4rk 1 ttoto ton to ar^irafto 
toto r^khr t rt toto f; to^r arpRtot tot toap^to to ton to to ami toaff htirtr rt to rt wifi to hi 
ton afti toft aiftmto rt tototot hr irtrrr tot to ijrht to tototoft to Rto ri unto tor RRito to- 

to, rr rh to to ustr totoito to'^R to hirt 11 / 

totoR—totorc to tom to to, a^iwnw* tototof.fto torto ,Ri totot to fton ar^™ rt tor 
Rto to w ItoRR ri to to ^afl tot to T[f •l-fe to r ^arto Irw 3T3?TRpnRR7 totototo to 

mi rr rh % tw totoito 1111 to anto RrfiR to hi to rirt f i 

11. arftofto totor*ffd.-(l) totot totot rt totottot6ototota?rg-<£fttoRitotofRton : 

rirj 3prst, HR-Ptom (30 to arto tor ton ^toton toto HR tot . to ftoifto ri 55 to to atr^ wn hi 

toto rth^rt torRq^TtoT^3oto^to^ rrrtt, totototofttot totot hi totot.tol toiPnfR rr 
toRT : ' 

ri^rf toftotott atotoRTHtotoFRm-TtoRRRtoaTtotofft^to/tom.RHftoftoto aTmtottotHm 
R hr ^ hr #7 rtr to fto RRto Rft R^IT RRT R^ Mm gjRRT R ^ Rl R^ RT R ftot 3#3RJRt to 

RRT R to .RTR fto toRlfl to RRTT.R RRT ^ RRR ^ RR^R TRRI RJT toTR ^ arPRRto RT toto.RR to RRI ^ : 

* rtrj rf to rI 1% RfR to arftoRt Ri rrPrrI aT^i^ ^tr RTto fto arto ^ Mm ton t m rr arto Rito to 
to tom ^ rr? rtr ^ F/ftoRR ^ fRRT to to Itotor nftoto to to to to torto to rtIrt rt to 

rtr to ampR ^ to to PrIrrrr Rto i •■ 

(2) to to m fRpTNd RRRT t Tn afto ^TR RTfoT apto ^RFR^RT to t Rt RI? Rto tototo RT RRpto to 

TRgtoRcT to to Rf^ ar^R^i hr toi, ato Rife to tton f i - . 

(3) rrt ItoR ^nftoto toto rp rrr Rto to to ^ to ^ ar^n Rto ^ RfeR to.to m ^^etHn 
■toto fn? rrt to^ tototo ri toto ftoRR (l) ^ ar^gm ri tofto to i . 

(4) fto? J|toto4>R Rto RRR RRR W. Rto towf) RT ^4 rh 1 toRlto to to 3RRR to 

anto Itototo Rtoft i- - -' 

WilchTRT —tr ftoiRR ^ rrDh to to, arftoto RT Rtoto — ■ 

(i) m ftoto atofton rt totofR to nto tom rt r^PiPr t ito^ ^ ato nto rt; toto rf 

arftorfton to anR[ tjtI rrrt i?.; ^ 

(ii) to ftoto tom rt to Itoto toto.RTR to ton Rto tor to to ri atototon to arrg rtrt tom t, rrr rtr 
to affto totj® to RqiPi^xi ton i 

arsRTR-3 

to, to^Ri, tofR tor yrpHc^to to totom 

12 . to RR 3Tf^to—tor, RRrfttor, Itoto arftotol rt totot to'to arfRto ton afri to ^rtr ri Wto ri 
to r^r R ton afti RHtot afnto toft to to^ hr rrr-rrr ri tr tom ttortos to rtr i 

13. tocOT—(l)RR-ftoto (3),RR-f^toq (4) to^-ftoto (s) to^RRto'amtototoTRRTRT#Ttoi 

r, to to hr rrr-rrr ri to to toft, toft RTR to to to toto rt Rtototof to into rrfi to ftoq ^rr 
tomr ijto afti toft, rrfi to toR to to rhr to ton ijto ton i . 

' 4 ( 2 ) towTRjtofttoRRtoto'jTtofttoT toa^m toft to fttoHR toftoFttoto aftiRtoto, arPtoito 

RT RRRltoto to R*R RflRlto Rft RTTnft | ' ' 
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(3) (37) 13>41 9i| 57 31 4cHHM ft* fftift) yl~K1 3rf39ilPl'm cbft^lft 3ft ^®c5dl 31 '=hT'S<. ' 2 TT $33> ft 

ftgfor 3ft cfftftl 3l wf ^ 7?W W ft 5ftft; . 

(33) W 399 3553 31 4e159M ft* 73919 ft31 3Rjfa ftl 31 33f337 9ft9f(T 33f33717t 31 9>49l0 f 393ft 
9RF3f337 37F53 31 ^cHhi*i ft nJ'13i 1 7Rfa<^ 3x 7TSft ft*^393ft , l u lrll 3ft ( 'JiiQ > 9t;, 

(3) ^‘st 31 3lf937 3P99.3lf33Rt 31 9>49l(l TJcfcJcff 37133 31 7^51 ft R91 3ft 71919 33314 733ft t, 
39l1ft9fft, 3457 31 ftdHHff ft* 593ft ^M9! ^ 73<ft ft 3399lf79 ftftft I , 

(4) 51T33T 33f49Vf7t 3ft pel'll ft ^ftqal $3 sftftcfrift 31 <ft<9i9>K7 3ft 33333 ftl 199 93IcT3, 3Tl1ft3> HI9(r1 

19915, ft*33>lft 9915, 9f f^t ^ 33 7T*. 5^-2/17/79-319311791, 917173 29 3T^T, 1980 37t ftf37 SRI 3351379 1331 331 ft SRT 
9f79#T3 1 J33tf^ 495919 31 33 9lft73 371 ^37 3ft 7391 4 ft, 59 3333 539T 3?1 317955i f37 33t 3r333Tt3 $9 33l997Rt 3^3/31 
3T3 sTT4tT 3 371 1i37 dc'fclcdl'i 33t fatHM TTRsTT 3Tfft5iiRftl ft ^Pl 1 ^ sRll; 

973J 73737R1 33 3. 11-3/90 33R3TR91, cllft^ 22 9779ft,-1991 -ft 3(97171 39lftf£WH ftFftt 3353 31 ft9HHH ft* 
33lft3>lP39t* 3T 4>49lRft1 3ft 33333,^331 59*ft 3*3 71919 33) Tftftl I , 

'(5) ftF73t ^3 ft 3T)3 99? 33f937ll79f 3T 3799ll79l 3ft 33333 fftftf 3353.3T 9999H 3 35ft 333 3! 3733 

593ft 359159 ^37 ^ 735ft ^ 7319 3591 3 FFTt: 

9ftj 3f3 3?f997lft 31 37#3T3t ^37 33 33[9f59 739193 31 3T3f33 333 ^ 3T3T3 3rff -|TT f , .53 3333 5TT3fer ^ 
33'*3f^3t ^ 3^3 33333 3^^3fT f^l^H 33-fl ni0<9( 3^ 33 3B3f 373 f^T3T ^ 33^3f^f3t gl<l 3I3T 3T37) ~$i 33^333 ^f 133T 333fS3cT . 

33^ ^ fcm, 37f^33 3T33 37) '3^ ftil 5l 4 H I 

14. Rt^TfrT —33t 91 hM ^37 ^ f3^37 33 37t WRlt 3^3 37^ 3tf3333t 31 3M4I3I f373t 33 3T 371^3 $ 3T^3 37) 
33f337J3 ^ f333 ^ ^3 3' 3T3T 3?t 37^31: 

33g ^37 3 37f337lf33f 3137331^31 3ft 3Rf?l 3Tf3f333 3ft 3T31 29 ^ f3333f.^' 3337T3 ^131 3313 33 Iwff ^ 

33^3133 3 ~m\ I .•.*..* 

15. 3Wlc|fi3 —37^ 3lf33713t 31 373313t ^ ^53 3TT53 31 ^33313 ^ 33 tft^T t f33T fftTTft ^331 

3t" 3?fBT 35 53 337R "t RhRl 3t 333 3r3133f3 371 qi4) 5 )41 I 

3RZJT3-4 

' • 33T333, 31^1133 3^T 333(33 

16. f373t 33^3371^ 3lk 3i4^lfl 3ft ^3T 37T fdWK—3c337 3Tt337T3T 31 3431<1 ^f371%37 3#137Tft 31 33f3lft 
?t3f 3Tt3 t37 ^ f373t33 33 #H, 331 35 ^&ft ^1331 3' 3f3 R3 F13 33 ^37 3 ft 533! 37131313 4' ^31 3331 # 33 ^3 31 
o3l333l ^ "SRI 333-333 33 5^ ISR ^13 l3R3ft 3f337lf33T, 33^13 3113333 ^ 5T#7 35 35R33 ^313 f I 

17. feft 3Tf337TTl ^ 37?^.—3f337 3rf337lft 33 3nM' 34 fft%3 37t3I 31R 37# 37Tf3T5 37131 31 337 ^ 33137 

f?3 "33333 37lft 371 3713 l~-3 33 3ft ^fftf?33 373ft 3ft 333 3ft 3T95H 3‘ 3537 3 37 H 333^ ^f37 3f33T3 31 71P3T, 433lft^< 3^3 
533373 331 yiH-d 3ft 3315FIT, 3f373T 37351, 3331331 3lt3 3Tf^HoftOfl 371 3313H 3^3 5^" ftf33 37351 3|R 5^3 f333 ‘31 "^37 

37R3R ^ 3T3f33 Rt I 

18. ^P331R 3flT 3TT^ft 37T 3T355 373% 33 Slf333.—9?337 3lf337RT 31 3431-0 55 r^fn^TRT 371 51315 3735 35 

^fHP^3d 57t51 43 3) "ftft ^lf33 31 ^333f ^ SRI RR3-3R13 33.5^ R3t 3K7T1 3^3 371 3M5, 3^3T5R 3lR 3353 37351 

5^ 135 33T U 43ft 3Tf357lf351, 333^54 3T 15333 ^ 3TR15 35 333353 3513 t I 

19. 5> 3 5 l 3f n 35TT( 333ft 3=ft 3TS33T.—3r337 3Tf357lft 3T 3 ' 43 1 3ft % ^ RIRcft' 353 533T 3 3^3 1 3ft 3733 37^" 

4 |)m'i1 , m 3T 351R 3735T 331 >ftml3 94jRl 3ft 3153131 371 "51r55f 31 3393331 3=3 31 eft.3531 1373T1 "3T533 3ft 31 "^37 31 

3743lf3^3 3 ft 9375 551 37^51 "33 337 f37 =tftf 31 334*3(143 9lf33< u l SRI Rlfel P3i41 331^71 33551315 3 5 5l 311373ft 

^3^ 33p43i<l SRI 339ft 3>d»ft 1ftft55 ft* RrlHsid 53 ft 55313735 37T 335^1 9 fS315l 33K 3 h^xT 1 2 ft 3^llftriR^d 31551 "331 
37t9T I 

20. ftf3> ^ fpft 3ft 9ft5fft 3735 3ft 3R33T—9r537 33l3Sf7lft 31 3'ftifRft 397 ft |315Slft 3lft 3313t5T 

93T 35 ftftl "ft" %cft 35 yl-dPl "375 371 33133739 93R3 37751 33ft 7R37R "ft" 33f337lft3t', ft97 "ft 7335371 33R 5551331331 .ft 5Tft1 
ft^l35R 33ft "5535R ft* 5RT155T 331 353315^97 97^17 I ' ' 

21. 933, ftf33T 3ft 33fftST3—(1)" 37ft 3lf337lft 5T 37ft3lft, 73^19 9lf337rft ^ ft^ft ^ 135T %ftt 

7T9T3R53 31 fftvftt ST^ 33131337 997155 ftl 7351S5 3T 9335 ft 33951 733 371 " t jft "^5 ft 31 9155: 31 3391313 31 915 95t (951 I 
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(2) F#3 STfFFTT# FT F^IF FTPFFTT# ^ ^ ^ iFFI FT ‘3F# FfiMf -% f##FF Ft.fFFTF, . 

tfe#t y^K'JI, tfdfFFR FI f# 3 3F7 ^iPl* FT*FF #f FT flfi# #' STfF^TF FT F#^ FT P<r1<2l4 FT Ft 3TF# TFT # FT iFTFt 
FFTFTFTF FT fFTFt FTFpFFT FT F## FTENrf#FTFT F#f 3FF FFTT^F, FTFRFF FT ^Fll "Ft i3FF# F#tF ffFFF F TFFi FT®# #' 
3TT#t f 3TF#FTF # FT 3RTF FT F#^ 3FF FR # H+lfVldFllf 'Mm.MI I ' _ 

(3) F#| 3TfWTt FT FT#FKt fFTFt FTTFF#F FTFFt FTT F#^ FT 4)fe4i*FT F##I "ftFTTf# 1 ! ##f F#FT FT F^TF 
FTfFFTRt F# ^ SFfTfF ^ fFFT fFTFt WFTtF FTFFt FF FF5T?TF F?t* FT#TI FT F#f FTRi/li I 

(4) F#f FpFFTT# FT FTFFT#, FSTF FTpFFTT# ^ ^ F^# ^ fFFT, F#| ^JFTFT FT FTt# FFTF Tjf#F FTF#t fFFFTT FTT 

T#T3F> # FT F?#, FFTTlFTF F#FT FT FvFTTFT :• - 

Fig FlF %TT TOFT FT 3##FTF FT FFTRTF Ft TJofcT: FT%#FFT, FTFTTrFFT, %lfFFT, #P#TFT, FlWdF, ?tf#FT FT 
FTFTfFFT FPFF F# t FTTJ# F# 3T#$TT F#t‘ #t#t I 

22. 3?flTFFf[ FT Fi^Wrft fFF^FR ^ ^TT^ FT FiTTTR FTT FlfTFTf^ FiTT^ ^ ^FFF ^ FTF F^t #TT.—FTt^ 

3TpFFTT# FT FT#FT# fFTFt FTftf PhWdlM , f#FRF FT FFFfdF FT# FS’ #cff#FT #t FT F^rifWwF FlfFFTT# F# 3PJF#T ^ fFFT, 
IFtFTR, FTFFT FT FFT F#t FT#TT : ' * 

FT^ Ff# F## 3TfFFTT# FT FT#FT# #Ft H^Pl FT fFFT F5TT? FTFTfFFT FT ^J# y^fcl FT fFTFt FlftrPFFT FTdTcFFT', TijfFFT FT 
FlV6Pd"#P$TFT, FTf#FT FT FIFlPdFT FFTf# FTT F##FTT# FFIFTFT PdF# FF^ F#F FTTfe# # F#^ ^TFFTF.F#t #tFT t ^ FIFtF 
FTTcnt: ‘ 

FT^ FF iFT c(5 iJF FTfI FTl F#t F#FT FT -iF yi<F F#t FT^FT Ff# ^T^TF FTfFFTRt SKI <iF 0,441 FFF F>T Pi4^1 t#FT 
FTF I v 

TWtFvTFT.—'fF PrPHFH FFpFF ^ fd^,— - . 

(1) F^FT 3TfFFTRl FT FfIfkI f1f FT#F FTT F#l WF fFTFt oFTFR FT FTRFTT FT FiFT 3TfFFTFF'FT FfUfR 
STfFFFFT FFF FF FT FFF F dFT I^TT # ^FT FTT IftT# #FT; 

(2) FtFT 3TfFFFF FT FTFtFH 3TpFFFFT FT FfTFR ^ fW FFJF ^ FFTTF^FTFR FT ^FFT 3TFFFTFh ^ FTHFR 

FF^Pt FTl# 3TpFFnfT FT FFpFffT FFTFFT FvFTI # fF fFpTFF FTT FF FF^TT FUQTfT; 

(3) F3TfwfT FT F>4 fh1 'Ift F# ^ F^[t ^ iFFT, 3FT# F#tF FuNf ^ Ph^h ^■•P^cd^ %Ft Ift FT P?TFT 3FF 
FFpfl, FfT FiFFt 3TpFpTFF, 1956 (1956FTT1) FT cTrFFF fFFl 3^F Wf ^ FFtF *PdF?* t d #R F# 3T#^ 
t FT FT^ <d | pu | pq^ FFTFF ^ ^ IftfT F?F>l(l FTFT^T ^ Tf^tFTFF, FlFTfcT FT FFFF F FTF F#f FTFT: 
FT5FTTI srfFFnfT FT Fr4fr1 F^^iP T FtFT^t FfFiFFF, 1912 (1912 FTT 2) FT cirFFF FfF IFF# 3FF IfTF Ft 

■' 3T#T Tf^F^TfFTFt ^T^kI FlF T^t FT Fg* l <1 #FT^ <PdH^< u l 3TpFfFFF ; 1860 (1860 FTT"21) FT FcFFF 
F^F F#f FcFFFTF iFfF ^ 3TFTF {PdWiFfd ?T#qFr, FFTfFFT FT ^ FtFT^ ^ TpF^TFTTF, F^TFF FT WFT F' 
FTFFfF^FT; • 

(4) F>T| FpFFTTfT FT FT#FRt fFTFT qTTFT PtFTTF FT IfTFT FT|#F o^Pki F?TF FTpFFTRl F# H^Pl ^ P«THI FF^ "SFI 

1ftf ff IftfI ftt4 ft %f ftT i fFf ^fIftr f#T‘ ftftt i 

23. FTTf 3TfFFTlft FT FtFfTF IfFTT 3Tf4fF % FT#F ^ 3T^TfTFF F#f #TFT FT ^FfFTfrT #T fFFTF F#f FTFTT— 

( 1 ) FT^ 3TPFFTR1 FT FT#FT# F^TF FTfFFTTTt F# 3T^FfF FTFT fFTQ, iFFT 3TF# FT#^T ^ 3T^TfFTF F#T' ^TFT, F #1 FpTT# FT ^feT 
^ Fit FFT F "Ift FTl FT1 fi 4 fFTFt fFfFTrFT oFFFTFt iFTFl ^iFcf lFfF?FlF WFFF FTf 1#^ tFFT STJFfFTcT F#[ #lFT I 

( 2 ) FTT^ ^rfFFTRl FT FTFFT^, Tj# ■ijidl Fi PHI FT 3TM’Hl ^ddi F 3TpTFT FFTF FT 3?^FfFTcT <6c1l # 3l^4pFlcT FT 
.^qpqFT FFTF FTl 3TFPF ^ fdF iFTFt FcTF FTT F# F# FTFT FF# FTT F#f ^Wt sfft FF ST^FTFFfrFFT FFTFt FF FTFl #1FT 
^FT F&TF FTPFFTRT 3TfF<lPHd FF F^FT: . 1 . 

F% F^FT 3TfFFTT# Ff# FFFTT W FFTFR #t FTFT t fFT 3TfFFTRt FT FFpFRt 3T^FlFFF F# TBFT FT 3TpFFT FFTFT 
FfrfMFFf ^ 3TFTF FT o# FF^ fFFFF F FT?T Ft #Ft SPfFfFTfF FT FffFFT FFT# Fit FTFT FR F^FT FFT 1#FF #FT 1FT #Ft 
3T^|1 #f1f FT FrfFFT FFT# Fit ^FF# ^#t ^-fFfFFfFF #tFt I 

24. T^FPT ^ 3T^FfFFT —F#| 3qf#FTRt 3fh: FT#FT# ^ F^T# 3TM f#TF fFFT 3FT# '^TsFIcTF F7TFFT 3T^TfTFF F#f 

T#FT,— ‘ ■ ' 

. ( 1 ) F#^ FTRFT 5TpFFTT#/W^T FF FFT# FTpFFTT# Fit FFT #', ^FTF FFFFT FT FFTFFFFT; 

(2 ) 3FF FFT #f, FTTFT 3TpFFTT#MFT FTT FFT# 3tfFFiT# l 
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25. 3q$H #T c# 4#37I7 3743 33 TTfrT^T.—(1 ) 37^ 37fft34ft "31 37#|lft 37# #433 # ## 41343 34 
3T33T 31 #ld>k 31 373314 3# 37# 31 34# #34 34#d f# 3F3 #34 3ft ft## #4lt 47# 3> 31-34# 37#343 f## 
3Tf^r^7Kt 31 3# 3 [ft ft <54514 4# 344 3# 3# I 


(2) 3ftf 37f334ft 31 3#3|ft-_ 

(37) #3 3ft # 3T <# 31 #44 37#, 3T 


(73) 34? #3 33lfft#4, f## 3*J 31 34 # 3141-f#l 3T 4748737 ft 433874: 31 37343874: #3 #f 3# I 
^ftch<ur_43l#3M#3#R3###3l34 3#M###3##3 37f#333, 1961 (1961 34 28) 3 


26. 43T37, #34 $<3lfd ft fl<^<4l41—3^ 37fft37lft 31 *43171 f## 47#TT % 4337, #34, #4^ 3T f## # 3347 

3ft cRcj 3 ft 4#3T# 3# 3# : • 

3Tg ?4T PlPi-MM ft 3ft 3ft^ 314 #4ft 37f334ft 31 3*#ft 3ft 3743 f#ft fftfft 34 ft# #4 ft 1#73ft 3?" 4351 33 4# T 4 
# 474313 ^#7 M43H 37# ft ##3 3# 31# 3# 413# 34# I 

43^3)4 UI?4T f#333 # 33#3 # #3 ## #31 # 43137, #3 31 #4#4 31 ## 3344 3# 34$ # #-33 331 334 31 
1337337# 3ft 474^31# 473?1T '34R4 I * * ' 

27. 33TT ftft 3T 33R #ft 34 fftfd#T 3T f#34 r - 

(1) 3ftf 34f3344t 31 331331 33# ^#3444 81341 ft —, 

(i) m ft 37g3 # ## 47¥FT 3ft 3T ## #33 31 ## 31^344 31 ## 31#443 37f#7lft 313#3lft 

37 3^ 75## ^#34# 34 4m, 3#, 33# 3143313# 34 PddPMd #31 3 # # #7 ft 4#T343 
37# ft, ## 3#3 3T«341 # 37#4 37# 3ft 3433147# 31 334 3#1 # ## 473*3 34 333 

ftft 3T 333 #1 3ft 3Fpl Id 4# 37#; 

-00 f#I ## #3 # ## 4337, #3 31 3## -34 373 311#3 1#TO 3ft 373 334 3ft 331 ft 31 
34# T# 1^3 37t TJ4T 3744T; ‘ . 

(iii) f#ft ^ 341 ^ ^ f# 3^4 W13 37441; 

(iv) #T ^ #4ft 473^37 # 34### ^3731^ 34 ^33 #1 311#373-33, 4337# 343 31 35^ 343 

3fd#T ^ 373 311#73 # 47343T ^ 4713 #W13 ^73^3 37441; #4 •_• 

(V) #47t 333 onf# # 34# 31^331371 37) '53#313 83731 "*¥ 31# #| 313837 3lf#44t # 37^#! 

■eft fejR #3 3 333 ^Tf# 34 4(4ft 83131 3 8T#p # %3 3743 37441 : 

M<\j 3ftf 3Tf33# 31 37^3# f37# 4J#3 31 °3f3731rf f# 34, fddl ^713 =b)^ 4?# 4373 34 ##3 

3743# 334 ^ 4#3T 31 4#344 33 4#31 3T 4T^313 T J#37 #4ft <*4lMlO ’33373141 33Tf#T 33 4#31 31 

374 ft fd«n 3>43l(l 3ft 34f ^RjM ft <H3 J ll : 

34g 3F 3# # 3ft| 3lf334ft 31 33## t374ft W343 3m 4444#'1#334 3F 47343 f 41 ^3 334 33 

4#3f 31 fft# 413343 3733 4#71# f34734 34 47^43 ft 4t 3F3 473*3 ^31 #4 tjit ^ ^73 -ft' 3 ^^% 

ft 4#3l I ■ . 


(2) 3ftf 37f3373t 31 3>433t tft333 311^31313(34441 4) 33ft # i#4 37# fft# 3 333 37# I 

(3) 3ft^ 3Tf3371^313743##3p333tF8m3lf337#3ft 3T^#fft37 30 ^4 3^4 31 tft4334 34 33#f4#T3ft 
¥44187# f33#t ft31 3Tk fft37#' 3' 34 33ffT4 3# % 34# f#tft ^ ^33 # #3 7J7# ¥31 331 m3 fftTR 31 4¥ t I 
43#T37T<TT—?47 43-f3fd3R # 33#4 # f# ## 37f337lft 31 37## 3ft 3T3 ftf #41 4T3?71 3TTH11 : 

(0 3fft 44734 4^ #373 # ^4f8T4 1 3473 ft 334 3141 ^ft f# 4T33H #4 4( 37f337 i 3rm ftfft; 

(ii) 3fft 34 34# 4# t #1## #34^34 4373# #44 37#'#3434##'"ft 37k 373%# 31^mf 3ft ^314 3 
47# fq, 37# 3137 34 3f4473T34 374ft ft’ 37473^ t, 34 ftt 3ft. 3ft 373f3 # #44 313 ft‘ 33144 
4# I 


(4) 3ft^ 3Tf337Tft 31 ^3#33t # ?41 f3f433 # 37#4 fft«311334# ft41131 # fftf# ^34# ftft 3 337W 44411 
31137# #34^44 4733 # #44 37# 3# 3ft 473131 37# ft 37473ft ft 31 ##• 1ft3#13I ^3313 # 43873 # 1# 37T#4 #31 
ft M^^Pd # f#4 4# 4# I - 
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28. *trr rt '^rtrt 3ftr tjrrrtr RfRfRRT.—(i) yc4RT 3^=hi(l sfep necit Pi^Pm R* stRRt aftr ^if4c4t 

Rfr pTHferiPsId R?t RTRR fe l fe l fit fR RffE 1440 * 1) fe— • 

(rt) rt Rt rtr 3 RTfef fert r^rt ^ rtr 3 vmz RRfR 4t rrr- fRRRR rt rr^ R^ferfe rt 

RR*£ ’5RT Rfe RT.fe RT RT RRRT f; ' 

(T3) RRRt STTT PUIRd R RT RRTR RR ^ RRffeRtR RT 3Tf%R RT RRRt 5TTT RTfTR fe, fSR^R R^T RRR fe£ fefcT 
$TT RRT Rt t; -. 

(R) RTr£ ^RT feRR.^ RT RRTRRR 3 WlfHcRlRtR RT 3Tf§R RT RTR& ^RT, RTftR 3RR TR RRfR; 4 t 
(R) SIRT3RRR R*R RT 3ERRjfRcR : i , 

RT§ feft STfRRTRt RTt R?TT 3 Rt ^ feRRf efr 3TRR R?t Rffe RTt ^ Rft ^RT R’ fet R ft t ?R Wh-MmT ^ 
- TO RTt RTT)T3 it Rfa RTR Rr 4cR fRRRR ^RT I 


(2) RfeRfafet 37feRf^31 RT^RitRRRR4^ 30 3fe^R^^Rf iRTRT/feTRRfRRrtfeRRtfRn . 

(3) . R7^ STfeirt RSflR RTfafetRH ^ TJRRT $ fRRTR RZR RRR> RTR, fRRTR, ^R?R RT 3FRRT RT ft 3TRf RTR R RT 

3TRf RgR ^ felt STlfRR RRTR ^ RTR ^ R^ RW RRfR RR 3Tfe RT '3TTRR PfRRR fe RT^RT : <•• 

RRJ 3Tfe|ft sRl dt) R$TR RlfRRTRt R>t ^4 3FJRfR ftf),— « t 1 

(RT) RfRRTlft ^ RTR RRtR °RR!T[T Rsjf RTT^ fRTRt oRfRR ft RTR ^RT Ritf RoRRIRT fRTRT RTcIT t; RT 

(IS) 3TRRT feft fefe RT feRlfdyiRi , 'RR£>lfljJRT.tTRT RRR?k fRTRT RTRT f I •. \ 

(4) 3R^TRF RTfRRTRt, 'fRlfRcRIRlR RT RRT^ TjJRT ^RR RTR R' RT 3 ?r4 ^ f^\ 3RfRR RRFT ^ RTR $ RTfTR 

■RRR 'RMpR RTRFRR Rc^RT RT^TRITR R>t RfR AmPci RR ' I |eR 25,000 ‘R. 1 ^ 3TfRRT ^ RT TT^TR RTfRRTRT R^f RRRT : 

RfR ^RI "RoRRRR— -‘ " _ 


(R>) 3TfRRiRt ^ RTR, RTT^RTtR ^R ^ "RRR TT§4 RTRT iRTRt oRIrr ^ RTR t^RT'RTRT t; RT ' R* 

(TR) IRvRI tRRfRR RT yRif^dci cReid ^ RT^RR ^ 3ERRT fRiRT'RTTRT "t;* 
eft "R8FT RTfR^lO R^t H^O 3TfRRTRT R><i1 Rpft I -• 

(5) \4jIIRT RR-fRfRRR fRTRt RTR ^ RlfR^rft, 7TTRRR RT f^R 3R^T ^1R iRRTt Rt RRR RT, 

iRvRt 3TfRRTTTt RT Rv^RKt ^ "TR 3TT^^T RRilqFiF^ 3 TrTr R|R7 ; RRRT jki RT RRRit 3TtT RTftR RT 3Tf^fcf R1RRRT RjRR ^ 
felt 3TTfRR RRRR RvRIR Rft %lt "RRR RT RRTRT Tfei ^ fR^R 3lk ^ fetRT, ^TT TR 3TT^I fRfRfe feTT "RTR, RTt 3T^^TT 
RR RfeT fe rIr INf ‘gJTT T^Rt 3T^STT Rft RTRt t RT R^ tRRRH R’ RR RTRR RT fel Rt RWRlR #t’fesR ^TR RRt R^fR 3Tf%R 
RTt «tt I . . ^ 


29. fqctig Pi4*^4*!.— 

(1) AO RTt^ 3TpTR7TR'RT feRT# feR ^R <RfRR R, PiR4>l r!r RT RRTt Rtfe t, fRRTR RT fRRTR rR Rfe, 

' • fe fern | , •. * ■ . . • 

•' _ (ii) RT^ 3TfeRt RT RtRrtR, 3fe fe Rl-afet RcRt RT Rtfe fe fR felt R FlRTR fe RTRit 
RT fe?- RTt Rfel RRf rArT : 

'Rrj Rf^nrrtRfet, RfR trrr r^ "rrtrtr rt Rtirt' t Irt,— ■ • ^ 

(RT) ^RT1RRTR 3rfRRTTTt RT MrkI 3T^ feT? RR 3f=q R^RRt RTt'RTPE^RtR fer ^ 3Tfe 3T^R f; 3TU 
(T3) ^RT RTT4 ^ ffe 3RR 3TTRR t, ’ 

RT RR"RR 3TfRRTTft RTRTRfet RTT WS (i) RT (ii) R RRlPtPiR,^ fett RR P(^I6 RTT RRR RT fel6 rR 'Rfcj^l RRR 

i •’••’'* • 


•• ■ (2) RTT? RRT ^rfem RT =b4RT(l,fefR RRRlRR^tRRT RT^ ^RR^ fer feR ^ fejR feR t RT iRRTR RRRI 

^RT tRT RTT ^ R^R Rff "^RT I - .. ’ - 

30. R^T RT 3TTRTTf^RT 3TTTtR ^ 3TTRTT RT felt 3TfRRTTTt RT RRfeft R?t pRlHlO — (] )' fett ^R 3TfRRTRt 
RT RRfet Rtt, fe RrRRR R^R fett fel RTl RfeR ^ STJRTR R" RjRT RT tfe RT feft WTOfeT fetR ^ 3TTRR RT feTRTT 
RT fe?T RTRT t, Rf^ R^FT RTfent ^RT RRT fer fel RRT ft RT, RRlfefR, RRRTt-fefet 3fe?T fe? RTR Rife 
"R TR cil-Goi RRT RT ^Rt 3TRfR ^ RT RTSTR-RTfRRTRt PtRR rA, feffRR RT fRRRRTRtR "RFfTT RT TfeTT : 
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FTTF FF TTim : 3TTTTFTTF 

FTg FF 37FfF Fit FTFF fFTTft %TTT^^I TTF^TT FI7TT f, PdPdFH 46 FFT fFpfe FtFF fm# ^TTTT TKF fFFTT 

FIRF? I 

(2) FF-f^FFF ( 1 ) ^ 37Ffa fFTTft 3TfFFTTTt FT FFfFTTt Fit tol FFT FTtf TFRF 'STFp sfa Fftf ^ TTFFTfFF s$ 
feffPt sVii Ft hihc^ FftFftfrFfdFt f> 3T^rnr 3ftr ^tt fapR-q^ Fit <jfe Pf t73ftt fF>Ff fufii1% ftf 37FfF Fft t fhi ^<±1 Fit 
37FfF ftF Pf Fft FTTF FT TSgzt Fft 37FfF Ft -^FT 4' ; 

ft^F^ 7 ^ ^ ^ f^fft crqt 373^7 #t FfF srfa^rct ft Fnfcmt Fit— 

(0 Prft ar^fa ^ FTth ft ttfitt fm t; 37 k 

( ii) TTFt 3TTTTFt* ^ <)qy^W FIT f^TT FTFT t FT WT FI4M4 £TTT ^ fPftF ^ PftJFF FR^ FT R77FT fFftF Fft 37FTTF 
FI7F Fit FFTT 3* F? T73TF FTfFFTTft FIT FF TTFTFTF FR ^Fl t % Tpt 3FjfFcT 37TF7FT,F7T 

U«4 fPfttftf^f 3-hfi Ptttf fFiFT ffi ft i 

(3) . (FT) ^ri 37fent FT FRpFTTt FF 9<^Pd FT fFPiFF 39 3 fFRft 37m ^TlfTF FIT FFft ^pTT Fp( FTt F{F ^ 

fcrtq, ^Kl^l-H ^3f| vijjrfT 1? FT P/P 37F7TF FIT Ph«&‘P 1 I 36<1^1 'did! 1? PdTTp T7FF FTpH =6 1 0 Fft TFT P* FT eft 
^PlFT 3TFFFT 3Td4Pdd f FT pfRft chlH+M k TRfFF t FT ^ if 3TpTFTft FT F>4dl(l HTT 3777p 
FcPfT ^ fr#q ^ ttf'f P' f, ^tt ftff ttff TnteFt ^ tft fq^Frqr ^ft sfr 37teKt ^tt F7 
37R^77 ^Ftt; 

(73) H4^Pd 771 37^7 wfTTT T77^ ‘4n7F7W ^ ^7n fa£<tM ^TTq ^ ^t TTlftTg 3 37f^TtfqcT ^ft ^T TT^tt 
3?fr ^ 37f^0M«l FT P^Pl-MH 39 Fft FTtf FTeT FTF[F^t FtFt I 

, (4) TiTST fFFTt 37fW7t FT 4>4^l<1 F?t '3F-fafH4H (3) ^ 3I^7«[ $ F<Wjd fFFTT FFT f 37T7 3^4cU ^141^4 ^T7T 

RWFeT Fft 3mTd FTT f^FT FTeTT-'t sftr 37fFF7Kt FT FF^FITt Fit Ftdel F>T f^FT FTFT1? FFT "3F FFT F>t FFT FFTFT FF 

fft Fnrnn i 

(5) F?]' fFFtt STfFSfiKt FT FF^Flft Fit ^zt 77 3^qfTFfd ^zt ^ fFFT t FT ^3t ^ FF7FT STJFfTFfd F?F ^ fFTO; 
FT 37NTTfFF> 3 ik)m ^ 371FR FT 3<it fFTFFR iFTR FT 7RTTFF F^F fFfF ^ ST^TTF F vf^t tFF^[ fF>F FT^ ^ FF7FT’t’, 
TFT fold4H 23 ^ FFFF Ft eTT^FW 3^T^E7 fcrfF4H ^ FFfFF ^ ^77 3TfFFiTTt FT F>4Flfl Fit, FFTfTFfF, ^t F^ fFFT TFF 

FT ST^FftFF T73FT FT FTT^ tFFFF ^ Ft FttftFfFFt' ^ 3TFtF ^ 3FFFT W^t ^ 3'T7ld 37^Fft«7F 7FFT FTFT FTFFT I 

31. 7MHlPd RTF ^% 3ftT PTccNd FTspt ^ #TTr gfrT^feT .—F^ 3TfFFF7t FT F>4 f i ( 1 T R Ftfd FT fFR7t <N¥dF> 
TF^tF F FTF FFt ct'li FI tFFTFt fFFFF, FFTFlt^TFiT, tFeTT FftFF. FT Pd ell Ft^ FT tFRlt 3R7 TFpftF fFFTTF ^ TTFTF ^ 7FF F 
F#FF FFt' eT^FT I 

32. FTfrTFF TTFFf, ^^dlcdl’ 3TTf^ ^ TTWcFF FTF Ft f^TTT FfrRtF.—(1 ) F^ 3ffF^Rt Ft 3fmtfw fFFTF 
FMFFF, 1947 ^ 37FtFRfn ^4^17 FFt t — 

(FT) ^FT F> FFpFTftFt^ ^ft 3TfFfFFF ^ 37Ft7F7fcT FFtFTR "t, fFTTlt oFFTTTF T7F FiT FT fttt o^FTHF TTFT‘ 5 P 

1 * , FltTTF FF TTFTF FT FFFTtt FFt F^FT FT FFt FFT TTjFT 3TFFT 3TFFT FcF^T T^F ^ FI 37FcFS7 "TF ^ FFFTF 

FFt FtFT FT FFt FFT T^FT I 

(73) 37FFt FFT TTcft FT FFT Ft tFFTt ST^F FTTFRt Fit T7FI TTF? ^ TTFIFcI TFFTt FTF^ Ft TTFF F, f%Ft FFiR Fit 
F-Fdld FTT 3TTFF F#‘ cRTT FT FT7FTT fFTTft 3TFTT7 7^ ^7FT FFt FTTFT FT FTT^ TTFF F fWt f?T7FT f 37^fFF 
FT 3Tf?T^ FF?fF F FTF FFt I 

(2) fFTTft ^F F>4 fk 1 ^ T7FF F, Tin FT7 FF FT FF FT FTT4FFF FTTFT t Ft FTFFTTT FTT tfe FT FF FFt t, FF PdfdFH 
ft FF FFF FFT FTT 7 ^ FtFl FfF FFT T^FT FTFFTF F^FFT FF FT FF FT FTRfFFF FTTFT ^ I 

(3) Fft^ FFfFTft fFFTt ^ T7FF FTT FFTF FFt BtFT FT FFT 7FFT PiR7^ F^F FT fFTFTFTcTN FTTF Fft F^JFT 3^T 
S773FFT, TFiF Fft ^T^T, fF^Ft TRFt' ^ T7TF Adl^t TTFFt, cftFT oFFTFT, FHFTFt, 37FTTF FftFF ^ f?F ^ yfd+d t I 

33. TTT$F ^FT.—(I) FTT^ 37fFFTTft FT FTFFTTt, F^TF FrfFFTTft ^ ^ 3T^4t<H ^ ItTFTF, iFTFt TsrfFF, TTMi FT 
TlfFFTTtt SKI TTFTftTF fFTTft FTF ^ T7FF ft TTT^F FFt ^ 4 I1 I 

(2) FFT FTt^ 3T^fkF FF-fFfFFF ( 1) FFTF f^FT FFT t FFf FT^ 37pFFTlft FT FTFFTTT pFT T7ISF FF 77FF FTTF 
7TFTTT FT TRF 7TTFTTT FFFT ^FT Fft FtfF FT fFTTft FTlfFT^ Fft 37TcftFFT FFt FT^FT I 

I 34. ' 37terrft FT FRNrrft ^ TTOTH ^ FTTFFTF.—(1) Fft^ 3TfFFTTft FT FFfFTft, 7W FTpFFTTft Fft TJcf F^rt ^ 

FFTF, Fftf F7FT4 FT fFFT^ 37fFFFF FFF FFt FTTFT FT Fftf 7F77TFF TFtFFT FFt FTTFT 37FFT -37 f 4 TTmTF F FT fFTTft 37m 37fFFTRt 
TT FFfFTft ^ T7«7H Pf FldtPd'd fFTTft T7FT FT TTeFTTT $ FTF Fft c^FT: 

433 GI/10—2 


) 

l 


] 
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377J ^7T 33-faRqH 37t 37tf 3T3 fHHfdfecl 34 cTPJ^ 4t4t — * • 

(1) f374t 3Tfiichi<1 3T 4>4 , 41'(i 3> TO-PTF 4 3T Tt>41 "37 «h4^l0 “Ft 3T "MlHldi u l 3i 373777 37 

3T f3r4r 44 °qf33 i fkq; frok wr?t44q737t43T4te4tt, sTFitf^T tot it "sn^e 4k aidk-qifkF 

337k 31T 37tf f^T i 7773717 77*714$; 4k 

(ii) asfti+M 3T ^4^lR4l i: TOR IRT 3Tl4f4tf MR 7TO? 7Tc37T7 3?t 741+fa I . 

(2) (37) 3Tf4+i(l 31 +43l<) f+4) 3Tf4+l<l 3T *4^l0 TO 3T 4t TOq^T TOT 4 3T STTOq^T TOT 4 <313 3T TO7T3 

ski+ 7 34 (44 *ic+E TOfl(l$ it 4ti 44 3? kTR 34(4 3T 31^3 3$t +'l ! ll; 

(73) i\i arfroFkt to '3t4to 4, f3?4t 4? to 4 krot aTfro+kt to 3 t 43k1 it 7P3to it kro;f377ft retort! 

TO kTO % it 3#^TRt-qr. 37444 4 f33lf TO3TO i %[ ^ 37T TOI$M 3# 37TTO I 

35. ch+'ti.—+lf 3Tf^r«^i<t TO +43i(l, 4+ 4 3^+1 4^1 4 44(33 klTOTt 3>t TOTOT 3^+ kdt 34 TOok 

m ifcz TOfTOFT4 TO 34f TNkfd+ TO 3P7 TO$4 3TTO3 3Ff TO ^T3k “FT TO 3$T 3TOTT t 

36. 3Tfk^R.—^rf st^rfe! to +4to4, ttot toTtoft4 i\ 53 toj4 i fkroq, krot toftt i fk4t Mfro? i 

4 Ttizii to w+4 4 i\i kfa tott?4 to tor 773*4 i far 3373 4 to 375 tot 4 3Tf4roqf i fkq, -qm 3kro to ^4 *4+ 1 7 

tot! to4ti to sttoto -JTT4 tor tot w # totto 1 . . 

37. RRTO fUMlifqf W T3q44r—^tf 3 t(Ii^tO ^T ch4^ r 4 .— 

("4T) 14r 4^ 4 d'cTOPT 4t^5 4tTOT 4q 4 RT^T 4q, 3fW RT 3pq WTt44f 4 44fad TTc^WT Rfd f^TOTt 
t4fR q=n ■R^STT RTPH ^4 tT; 

(73) 3Rpft i 3T53TR ^ -^TH %4t TTK3T44t', 3^44' RT 3RT i RRT3 4 R?t‘ T^FT 3 t4 ^7T RRT 

^ft w^Tt^wft 4t ^r4t f^ trr4t 4t tort qpkq? i R^Kd 4 44 44f, 34qM^i^wW^ra 
tqr4t trftc 4 q -qt; 

(q) fqr4t 7rr4'44qi "^h R7 fqr4t "^1^37 44t, 34qf44 ; 37^ Tqrqftrqt" 4t'3"q4t 7 T 4 4?7d 44 tt; 

(r) Hi^ai q4 4*rt4 4 fqs4t ■niq^Picti mi tt '3 t t4mct wt - 4 7 tt i v 

TwtoR^T w tkfwr i t4^hT i t4nr “TT^rta w" 4 i\i 4rt w tf arfq&T t ^rrm qrt, 44 4 ^r rt 
^ r4tt 3R t ri r4?t r4 375144 4 ^Tdt t 1 - ' - 

38. 4R ’3dft'^'d—^ 3lfw4 7TT ‘+4 ^k 1 q^tTMcT RT q4f 4^T ^4 R?f 34m 4t t44t t 4 4 4tq 4t 4lfe 

4 37IcTT 4t l 

■rt^Nftot— w Wttr 4 TO3Fff 4 n 4n 3'4fed" 4 m rmst tot 4 rt tot 4 TM#fer 3T3 t4r4t 4f43T 

tot 4 qngqr 4t f— ^ 

(3T) 71T44^ to 4 4k -q?PT; ‘ . • 

(73) 4kf -*m i\ RFT 31 3T54*7; : ' ' 

(t) 4k ifan sT^ton'; : 

(R). i\i SMkm 77T%rq f«3HI; R1 ' 

(z .) srdlVdTq ^ikIUcf, 4fcF ri 47-4tf7§RF 4k stmtth .1 

. 39. TTTfkRTf —1R 3TTO 4 54^l4t t4kq4f R7 Tk^cT T1RT3 kRT 4l^ 4^1 37fw4 <Tf q4‘317l 4 ^T Td Pd q4f 

3H 44 4i<dl % RT 4t T^SiTT, 3T55JcTT 3T kft^qclt 3T4 ^Ic 1 3RclT '|“3T 4t 44 °F7cTT t 4 ^3? 4 %4t i kTR ^lPi=bR«F 4 '3T 
^tt4 37544' i t44q 41 rt 4 375?irr r 4 f 3T«T3i «b<Hu i krkt 3 ?m 3^t 3tt 441, kfMfkfe r ^ 4 4 f44t 5^ 

■qi 37krqj ^ilddd) 37T ^TqT gkll, 37^5 :— • 

1. 3TfR37T4 : 

(37) 4t4’TTTfefqT : 

‘ (i) RftPkl 3R31; 

(ii) 444t RR13 4 f33T 433^ fqqrfkl 3773T 3T 43731; 

(iii) 35kTk 4373T; 

(iv) 7 j4^tt ttt 3Tt 4?T 44 ^171 437 4t if %7Tt 454 33tq Mk 3T 7377^ RTF 371 dMclN4 3T 44 37M 

73t4i 4 TOjkt 4f zwi 3k kt^q t; 

(v) 4341 3RT3 i f33T 4 34 4 373f337 37t 373f3 i krTR TOT3 3TPP7PT i kM?R TO 337 3dMl I 
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(T§) wfenri : 

(i) UU*w 39 (i)^T§P(R)Rt'RS(v)pRR^ rPPrt Ptfw? iRpt r^Pt 

^ %q; to 4<hhh P w Rt P rP fRpnf RfFF fRRR wr fr Rpt fa- rtt RfpRpt pPt Rpt 
Rt RcrfP R ppTR PcR pfeR 'SMlftld RpTT RRp‘ Rp RII pPt R*PpRt RRfPT "RT Rpt RT RFRp 
PcR Rt RTR pfaPt' Rt TRfal RtX RT TJR3 PtR.R FpTT; 

(ii) PiMcH Pf R "RS P <*>41; 

in) RH4 i 4 y^iM^in; 

(iv) P^l P 6il4I >4HI Pt R<4t Pfa^jH Pf fci^ PiTtPil HsP sjpfl; 

( v ) R<^fd fa UIHRfl: Rfa ffapR fa f^ ffafaTT fafa I 
• jTOfa T R — W fPffaTH fa 3ffaRp fa iRTr, f-TRfapRd Rp RTfpT fat fatfe P Rff RTpfa, 3T«lfc^ :— 

(i) 1faPt RfpRTp fat, "3TT ^ fat Pigffal fa fRpRgTTR, fa ^Rp TO fRR t, fpRFTpT fatSRT R fafal TffaP RlP 
P RTlfat RRRRTT fa RTRT Rflfat TTR •qy faifR- PcTRjfe fat pRRT; 

(ii) SSTRpT* RT RRp fat R^R^Mdl fa 37T«TR RT ffaPt RfpRptfa WI 4cHHH P^Rfat SSRpfa RT 4cH^Mfat 
pRRT; 

(iii) ffaPt RfpRpt RT RTF "RSRdT ffe RR fa ffaR TRHmH RfaoMRT R ^RT ^TT PPfad RRTRT, ffalfa tpR RF pTRT 
RTP Pg RTR 'ft RfaTT ffag RRR tpR <4*1^ HiHd RT ffaRT <mP fa RTRT[ R? RgngcKI RTR RcfT P; 

(iv) TJt^rfcT fa fRTT RpTRR RR3TT fa ^TT R faP R RgRRfpR cMpdlffait fa faffaf TFR faP RITfa fa fRR ffaPt 

RfpRTp fat fafad Rt pRRT R ^TRT; 

(v) 4^cH ^1 WTRR 3TfeKt ^ ST1TO ^ I^F ^ f^ T^ R R ^ '^R^R R 3TTRRT ^ 

3TOTO WR#tR 3TfTOt ^ ife zn c£ %r SRq^qR TOf^TT "TO, PdHcK 75 41^^ aP^4d; 

(vi) 3Rf«f ^ ^tr ^ 3R 4f frort 3 tr ^ r ’r ^ t^R Rf^taen ^ Pn^ %5Frt 3 tP«rrt rt, 
cRRTt Pn^Pkl ^ f^R^RT', “R tWTl 3T8RI 'qfMajI ^ YfTfecT ^TR 3TT^#‘ ^ 37^FR ^ RT ^ 
yfci^; 

(vii) yPdPd^P^rl RT feft 3Tf«RJRt ^T TJR TOR^T R yPd^cfd; 

(viii)f^Rft STptRTT^Rl,— 

(^) feft TffRR ■*7T ^ 3TRR "R 3}RSlT'3T£SRft tf^RR ^f Pd’H.'W ^1 3Rp^ ^HlPki "'R, f^RT^ f^R 

f^T^T feT W 7TT Ph^P<R ^ fR»RT ^ 3RRR; 

( T3) t^RTt RffRR Rl 4RR STRt 7 ! Pi^Pki, RFft Rl ^RR ^ "PR^RT ^ 3Tp}R; 

(R) tRit ^ ^RT ^ ?R ^ ^T ^ RHlPkl: 

Rig f41WT 39 ^ ^R-fRpRTR ( I ) ^ WS (^) ^^(i)^(v)^' WPlPlfe TO RlfRRT Rf^TR 3fTfWp 
SRI cR cRT 34mrfRcT Wf °ffr WRTT ^R ?RF 3TpR^t r 4 faflsR Pi pR=#TfecT ^TI ^t' S ^ ^Icft,— 

(i) -jp 3^ a^rmri Pr fRR^ 3 ttto r: ^rr rr Riferm r rPrPtr ri r*<tr Irr t; 

(ii) ■qRR R^ RfR qP RTfe P 15 fRT Rt 3Rp* ^ Pt?R %fe?T P ^ifR^T RT RRT RTR RlP R fRU; 
gPwgRI R^R Pr Rp RpRRTp SRT ^R^I TrfR^T ^ RRI, Rp Fl, RT ^Rlf R HiMigfpRR IRR 
RTRTI : 

RTg RS tR RRT IPIPfe RgT§ TTTfpRT P P fRpt RlfPl R 3pppRR Rf R^ RTpR RRR RrfpRTp SR iRpRT 
RR P ^TRRlPl fRPt RTpR R PlRR Rpf IRR RIRTT 3RT tPferl P RRTR R 3TfpR R1 IPpRI Irtt tpR 3TR 

3Tfqq7[p R) fpg IpR Rp fR RTR ^ fpR tpR fR ^TlR RTCT RTpR R RRtP RT RT PP Rt( TRT Rt RfRRI RT 
gpRI^RI RRTR it, pR Rtf RTpR RfPl Rpt fRR RRR : 

RTg R? - RTT fR RT^ RTd Hf^l Rt RTRTt, Rfp,— 

(i) RfP PP RRRt P RRRT RTfRT P RTR P, pR RT ^ZF{ RlP R RR^ RT RfRrrfRcI RTp RT RTRR 
Rcff P; PP 

- (ii) pR P RpTRRt Rt RTTR RTTRt TJRR Rpt Rt t fpRp ^P RRRT 3Tp RR p5 Rt ^RTT P ^ t fpRRI 
pP RRR7 ^ %TT RRt P R^TT; 3TP 
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(iii) A gqfdd <+>K u l ^RTT3Tt ^111 q) 3TH q Tqq'q) q)q qi) ^T*$j q qqrqTR TT %qT 'f ; 

2. 

(qr) - 

(i) qftto; • ' 

(ii) yfd\<rt total 3Tfqfata tal; 

(iii) m qra 3 qqfe qft 3ta qr to to 
(13) ■g^T VIlfaHJI : 

(i) ‘ ^qfn; 

(ii) l) 3Tqfqq7 qi) 3Tqfqqi PrH( ^di ^Ps (gPSqi) <!<+> TSRT; 

(iii) ftoqqqrqqta;’ .. 

(iv) ta qrtf qrtato taqRR toqn m qfg «r?n t 3t q) ^ 3rftoq 3ta qqr ato 
tacTI wrq 337 to qtf 33131;, 

(v) tai ^.?2iqT ^tbt ^ to Wjr ^ to Wrqtff to; " 

(vi) HS^Pn : . 

. N , q^TT^3JTfqqiRt^Rr1¥WT39 ^3q-PcfPiqq (2) (73) qitqq (i) qqq (vi) 

.y<2^ TTTf^cRT 33 dq qfVPtP-ld Tiftq>t dl^rt 33 3q>— . . * 

(i) 3Tf^T q?jq '5lfq«bl0 gKI PrlRsfd q ^qTTSjtqi 3 "?) 3TK Qqi dd^ 371^1, fcifeld 3 3TRt3 (STEM) 4 
q^ fom ta to totifl qq t^tT f^TT 3?ft 3T3 to to tar to taT -mjl\ I 
■ (ii) 3l) Mm q ’3TPTt T T (3-ilPm'l) qq 3rR ^ 3?[T qi) qfcR^TT q><H TTI gidd<j<*a 3iq<H<. 3313 3lfi 371 
f^TT^lcn t: 

7 * 

MiVj 31> to 3 I'd qto q>t 31T373qiiTT to toll, 3fq, — 

(i) =knk to 11% to qrfqq qt ^ '^TRn to qt to qTT qmq Fto to 3i qq to totofto 
dto qn 3tfi i?; to 

(ii) to qrtoflto qqqq 3 to 15331 ^rrO qft t ftrctf’ 3^ 3 lk 3 q qfr t, Uu<b\ 

^ ^ ¥T TT^TI;'3TK 

(iii) «+>'4qift g gqfor ^rtij ^?n3fr -gqqi ^ 3 tt^ ^pt ^ qn q Tdl<+iT tt I^rtt i 1 

40. yp^qi W 3Tfq^T33.—TTSTR Tlfqq^ IRI f cfflqq 39 ^ 3TT^I3Ti qTT 37fq?q3R fqpqT ^T ,— 

(^) fsra^ 37iqR m 3TfqqJRt TC.^Tlt^T 3Tfqrrfq3 ^fft ^Tdt t, ^MTcR qj ^qT -MNId4 

Tqifqq to wn t; qf 1 • 

. (T§0 ^?f artontt qr qq armTfqqr 3rmr ^ 3nqrc T7 fe^rr hftptt qqT t; 

(q) ^ 3M qT q^TTft TTR Ft qqi f; qi ‘ , 

(q) q?r tot sqq qron 3 srteRt qr qjt jwz\ v^hi qrr 3rai«q qqr t ; qr 
(^) q^f gfddg'dd q fqfW7 39 ^ 3iqtT tofV qq W qqn qi^I 3FT' f : 
qfg iqfwr 39 qft 3^^T3ff qn qq qqr srfqrqqr TFf tor qi qq 3^ qqg ^ qq^m qrr 4 

srfqPdPsfd q^ ^ qqs3 y^ci qifi qq Iqg qi3 'f i _ 

41. ^ttet Yifoz w 'grtosR.—■qifqq^, Mm q qiqnqi qi toq 3 rt tof^rfedqn 

qqTTqtqq qq q^qi— . 

(i) srfqqqft qft qw q, qf^ ^qy 3ffqq^, qt 3q srfqqTRt q 3^q3T ^d'dMIH q t, Pd^qi tq?^ q qn^qito qqq 

qft qTcft f; . • 

(ii) qqqiq qfr qqr q, RR^ih 39 ^ qqtr qfq qrn ^ %q qq? arfaqra: 

qrg q^q wrqqqtt qq^ fqTqnfqqTR ^ tq^ q'qrfe Iqqft arTqqqt qi) qm fq^tw qq q^qi, 

^fq ^ qfqqqrp qfi f%q) »rt qr^Tarf ^ qfqfqgfqq tt qn7 f, qr qi)^ #qr qfr 3q qfwrt qr qqfqq) 
^ qqqm %qqR f f^q^ qiqfqito 3TK'q qfi qf f, qr t i 
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42 . hmi-*! wet.—? 4 fa [ft ft 4 feit 474 ft Fft m ft 4ft f473it 4447 ftftft4-fft4 ftst ft ft arffePFnfl' 47 441 
3lf4+[(l 31441 447 + 4*ll(! ft^4d ?74 ft -3idilVa 7? 37t3’44 ftft ft fa*>«£ 3i^||^ncd + cf,T‘4f^41* 3T734 ft) 4T4t f* 3tt3 37?451 
4ft 4F tft i fft 414 ft ft 4sft aft; 4fft3ft44i ftt *474 ft uftt 743 srfft+rft sft 4>ft4Kl ftft 4ft 4744 ^tsjr siftrftift 1347 ft f) 47 
4TfF4 eft 37*451 4F fftftfl ft 77447 fft 3Tf«p*rct ftt 4744 37514 4lf44777t,' 3T4ft74 3Tfft+T3t aft +ft 4 It) iff ft) 4744 31514 
■aifft+ift fpj\ 3ft ftft' ft fe&s srrftff 4 hihr 474 ft) 4itftt i 

43. W 3TRTJnrr.—Ip fftftlftf "4 fftftt 474 "ft Ftft ft fftft^iflsJcl 4444 4FI 47T^Fft 447 4F' 3?f44144 fft47 

474T t fft 3TtoRt 4T +4*11(1 W 3TT^T^T 477 ftft 4747 44fft, 3T«^ft :— . 

(+7) «ref 4F 3lfft4744 fft47 ^TT?TT t fft- 4ft^ fftft 3Tf44773t 47 47ft4l(l ft 4737 3HjMlfd+ 3TTl744t‘ t 47 47l) 
3rmftr+ W4i< 477 4ic4 fft4T i 47 ftft ^4fftrft 4 tt 31754 3ftf^r i ft ftft ft arfftFTft 47 ^rftftt 4 ft 
t 47 4FT 31*451 ftt 7T4 ft 3tfft?74ft' 477 37^4*7 ftft £RT 7jf44T4447 ^437 4ft fft47 47 37474T t 4ft 3lf4474ft* 
44 arft^ftftfa 3lft44 ^ 47 ftftt4 3144ft 31Tft4 4T ftft 31^ 4ft447ft ft) 3?fft 4T 3lftft f43747T 37*457 £T37 
3Ffft4 fft47 443; 

(34) 4fft 3lft44 ftt fftfte 43 fft473 444 ft 4?471[3T5I4 4Tf447I37 44 4F 3747474 ft 474T ft fft 3Tfft4777t 47 +44K1 
ft 3j^7l3HIr4+ +l4=ilft 37734 44ft 44 4F 4Wj^ll Wil ft ft 4F - 3pftl4 fftft ftftfa 3^444 371^4 
4T '^ft 4F4 4Tf44Tft 4ft, ft 37^457 SKI 3744-3744 43 ^37 PlfHxl 1ftftlT4cT fft4I '3374ft ^ 37341? ft fft^ 
tft 441 3T4fftT 37f44ftt 41 4ft4T3t ft 37^TT3RT?44T 414*11 ft 37T34 ftt 4fftt ^Tifti;, 44 37ft4T; 

(4) 4t4, 44Tf34l% ; ftftft 37lf444 3TT4t4 4T 3^ 37^4 4Tf4443t "ftt 3734^ 43 tft4T3 4^ft ft 444Tc^37*574 4Tf4443t 4>t 
4F 3T41 fft 3fftftT 4ft*ll3t ft fft^ 37^!14dlr4+ +l4^lft 37T34 ftt 4T 374ft t ft ^7 fft ft f ft ft 374ft W4, 

• f44I4t4 ft4 377^44 47 fftft 33=4 oftftr 4lt, f^ft ftftt4 4dftdl 37T4t4 ^737 f37 y4NH ft 'dlH^Rv 
fft47 474, 3ffft 4T 4ftjfl; 

(4) f44T4t4 ftft 377^44 47 ftftt4 3744ft 3714t4 ^737 474f4ftftr 4ft| 37^7 ^TfftT 37^74 4Tf44ftt 4ft 374ft fftft 
43^4 47^7 I 

(‘5 r ) 37S74 47f4+73t, ftft ftft? ftftt4 3TcT4ft .377ft4 4ft 33lftt 374774 ft fft^ 37itftd 47347 fft 447, 447f34ft 3773t4 47 
3773tft ftt tftfftT fft47 4T4 47 fft^ 3?k tft444 ft 37#T fftft74 39 ft 374ft ^TlftcT 47 4Tlf3cT47 37f43tf44 "ftt 
«1M3 I • 

(■4) 37 574 4lf447T3t; ft ft 4 3744ft 3774ft ftt 373774 43 f44K47ft ft 444T7| ftlfed STffttfft 47347 I 
3Wt47Tt4 : ^37 ftft44 ft 44ftfft ft ftft fftft 3Tf44773t 47 47ft4T3t 4ft W 37743ft 47T ftft 44 374?4 ftlftn 4ft 4? W 7 4 I 3 
fW3ft 37fft444, 1988 ( 1988 477 49) ftt 4737 1 3, 4R7 14, 4737 15 3?R 4737 16 ft 44T4f347fft7 3T7437ftr47 4747473 477 471447347 
f 47 41? 37jf4cT ¥4ftft ft ftft 47 W fttfft 4 47ft 473cTT t 47 37^fftc7 47 W ft 3774 374ft ftftftl’ ^ 44ft 473377 f 47 
374ft ftfftftf 477 44ft 4?ft ft f43?T 3^47 I" I 


44 . tftftT47 544 HI ft ftt fftftftfftT ^3% 477 F7 ftft44f ft 374ft fft37t 4 T 4 ft 7 3 47 4 47 ft ftt^ 

3Tf44T73t 41 +4*11 (I, 37514 4Tf447737 ftt ^ 3T^4ft ft 1447 f473lt ftf447 oqcTfflft 47t ftftfftl 4ft* 47^77 t 

45. ft4TfftffrT ft 3T^?TTH4T4747 47lft47f|4T—( 1 ) 44^ ftllf 3Tf447T3t 4T 47Mft|(|, ft 4747473 ft 3713ft ft 

377473 43 fddlftdlftd t 37ft ft 37f44fft77 ft 377^ 4T47 473 fteTT 7?, 375?l!3ldlrH+ 477^47%ft ft 41^3ft 37t3 43lft fft+ft 3ft 
"337 43 3Tfc74 377^7 473t 47ft ft fftw 44744 ft fftr 3tf4*lftdl ft 377^ ft 4?47^ ft ft47 ft' 374fT7 4T777TT I 

(2) ftST 37f447737 4T +4*ll(l ft 1434447414 ft, srfftfftn ft 47ftsl ft 4?47^ ft 374fq ft fft! Iftft ft44 f44% 
44 477 4T4 4Ff Ff4T I 


(3) ft47 37f44773t 47 ^ftftft, fftlft 37^TT374T4747 47Tftft 37734 ft 4| ft, 3ff44f% ft fttw 43 3147 ft ftt' 
Tftm 1ft§ 37^?773747?44r +l4qi?1 ^37 4+K 473J^3ftft 474t 44 447 477ft47fft4l’ 374747 4ft‘ ftt 4T4t 3|t3 ^3?ft 3744 ft 37^44 3T7ftl 
4lf34 4ftt 473 fft47 4747, 44 374T ft 47 I 

(4) ft34 3Tf447T3t 47 47ft4T3t,f43fftfft^[ 37^77374T?447 47Tft4lftt 3^4 ft 4^ ft,'37t44fft4T ft 4T3t34 ft 4^47^4^ 
ft?R 3ft3/47 4ft 4747 ftt 47t47 3^73 +f4*llfti ^ fttft 3ft3 437 43 3fl44 3T7ft?7 47f34 fttft 447 37f4474t 4fft4 fftft (3M447) ft' 
3T4ft 344 ft 3lf44T4 ft tft4T4 fft37t 3T4 ft47fftft4 47T4ft ft 33474 477 447473 ftt' Fft I 

34ftt47347 : F37 ft 44(447 ft fftT fftftfftftT3 Ig^ft 37ft 44474 ft ^4414 ftft 37747^4 ft4Tftft4 47744, 3I^T7374T?447' 

47Tftftt ft ^ Fft 3Tt3 37574 4Tf447T3t ^737 3ff44 3f]ft7 4lf34 Fft 443 ft+T 47 3lft4I 3ft3 4774ft' 477 M*H 37514 47f447T3t ft 
3T{44 3T7ftT ft 373343 %47 4H34T | 
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46. f^TcnraRT.—^[RT f^TcTp^T f^T?TT ^TT ITq^TT 3q[k ^ 

R^CR STf^Phi^TIT PinPiftsifl RpRR Piqfe RR l?RiRR s?Vfl, 3lRp^ :— 

(1) PM 3tMtP Rp R7TTR :— 

(31) TJR M— 

’ (i) Picri^d R> RpT ‘HTPFT '"4' RTTR Rp ^l^la RT PfqR Pmj, Phi *jjrT ^cm R>T "Q^F fcU?lj( Rp • 

3TfRRRTp, PldRR Rp RTpTR ^ Rp RRpR Rp 3RRTR TfX T^T RT,— 

. (ii) THRIFT -mfa ^ fRR— 

(R7) RTST RfTR M 3TTT PlRTRlR Rp m Rp M t RTTT 3TfRRTTp M R5T v 2 RTR Rp 

RTfWTT PMr Rp RRpR 3 ^ RTp73 Rp 3TTF1R R* TST RT; 

(13) RT^T RTTR PtM qi6<1 3Tf*R5T°T gTR Rp vSTfcft 1? N£T 3lM cflR RRT Ri (cm, TJR PcH R>T Tt^T 

PM M pHd'^H rP M MrP f r<f rht Rt (vO; 

(3TT) Rp : ' 

.. PMr rP ijrt Mr iP-M rPt rP£ it, Mr M Rt Mr, MM rrt 3tP 3?=r M rP whi 

MrR 46 ^'PPM (i) (RT) RpRR (0 M (ii) P RRI-MMR2RRR M ip 3TTRR, 

M rt rt sMMf Rt M wf rP rtfjM rt rP rttctPi 

(2) RTRRTP : 

(31) TJR Mr — .. . • '' 

(i) Pi^dM M6<P RpT RTTT Pf RTTR Rp y<£pi RltMTl PpR f^TT TR 4cH RTT RRT fPei^ Rp RTT 
Ml Rp MM Rp M rTt^ M Rp M T¥T RT; 

(ii) RTRTRRcff 31RfR ^ %r : - ' 

(RT) M M M gTTT fRRFpR Pfc RT M M t R?lM *5? M RTT 3TTRT ( 1/2) Rp +441(1 t£ 
MM Rp M ^ R^ RTTte RJt ^ T?T RT; 

(13) TTR? RRRT^, ^JTT M, M MMl RTR R Mr M RRM RT Mft MMl 
(RfaftMt) ^ RTRRT M M t; 

. (R) M RTR Mil rM 3#1RRT ^kt M t 3k'3RR 3 tMRJT RrM M #f#RI R#' 

M ^ ftM RT t Rt ^ #WT R?t fM RTf^R M ^ ^ RTRT^RT 

% • fRRPRR Rj - RRi ^"RTRTc^, ^RR ^ Rl Rt RTRIRRRf 3T)l RTTR iR^TR Ri^Rlft RT TR^ 

yfdfHfR (RfRfRfRRt) ^ R>k w I R?t RjI R?fl R, "^TT R?R "R^R e) J l/l 
(31T) Rt— ' ‘ ’ ' ‘ 

Mrr R>t strTr ^ M Mr rS- Mpt, M M Ft, w rrt M str ^irff R^t wi*n Mrr 
46 ^rr-Mrr (2) rT M (rO rtM (i) 3ik (ii) ^ MM4 rrt-MM rrirrrMri 
rMr RR RT RT’RMiW ^ W=f wf RTf RJF^RTf R1 R?t RTtnft : 

, RT^ R^ 3lfijt*)|([ RI Rt4rR| RR RRF "RtRR IRciSo RTf RiT ^mlR RTRT RiT^ RR "^RiRR R?f si 1 1! RR RR^ RR 

fH RTR Rit RtTRT R?T RTRT ^ fT RR P^fTl 3pR fTRfRR, RiTTRH, "^fR RT "STRUTR R RRT RPTI f: 

- RT^ R? 1r> fid Vi R»t 3TRfR R^ RlTH RfR RTtf 3lfRRTRt RT RRpRKt, 3TRRt 3lf^qiMai Rft 3R^ RTRT R>T^ 
"% RRTRT MMtT RTRT t Rt M RTf M ^ M M RRT Mf 

RTR^TTI 

47. .rtM urt tt RTfcRt.—Ml 3 tMrI rt Ml rh M M M rM M 3lfM rtMit' M 

M "gRT iRRR^ 3TRlR^R RiRT sftl'SlfRRTRt, Rfg RTif "^T, R^T HRf jefc^dl Rit q^cil Rit RTTpil I 

48. MM 3TRfR M fWTf R5T PH^RUj—(1) R3R1 RTfwft, TTTfeT 3lMfRR RRR RFTR, R^ PM ^ 

MrT fRT RRT 3lfRRRt RT R>Mfl RT( RpRR PM RR M ^R RpRpRRt M P#T 31RpT 

RR PTRRRRTRPT RT, RtR RR 31RT HRR fM RTRRT 3Ttl RlR StMrT 3PRRT MfM RTRT t RT M M 3lM'RTpR 
R?t iRjRT RTTRRT pRRRiT RRTR 3 tTrrrP RT RR^RKt R4 4tqi Piql? R>T RpTRTR RvlR ^ RT^R Rit I 


' 1 "■ IF- 1 li'MTIM ■! 


^RirtMiririnP 


u. T _|j, |^:| ..| rr .:_^|.,.t FM-.s|,ij T f|4^,jj.i„.j,,. r ^^r': - 
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(2) 3R 3TFfF F#, P»hh«^ 3{fRF?l<l FT e b4'dl<) Piloid TFFT #, FlF 4u4 6<ilFI FT 'K'Sjp FFt RtfFI 'flldl t S^d) 
RT fFcTT# Ff arafa FT FR<# 3RFFT R$TR RTfRFTRt ^ Rl#R fR, 4f Rpft RI^Ft I 

49. 3)4tci «=#^l 3jftTFiTT.—( 1) F>)^ 3KRH e hl<l FT =h*tal<l FF fFfFFRt* F» 3t^fV*T SlRd fFRlt 3il4*l Fi fal 1 ^ 3F#R 
F# FlfRT F# FRte 3 45 f^F F# RFfa $ RtcR fsrfWT 50 3 dfrdfisld RFtR RTfaFJRt Fit 3TCfa FR R*#FT I 

(2) 3Tfta FTfFFIRt RfRRTFtT: STRICT F# RTfRT F# FRtS ^4 W RTR F?t 3TFfR ^ RtcR RRtcf FTT fafHJNF F^FT sfk 

3TT#R MlRd chi'll 1 ,■ 

so. mfa mfachuX —F#f mfa tFHfrrfecT ^ rrst f# 

(i) ^ri, RFT 3RFST WI RTfFFTRt #; Rk 

(ii) 3FF$T, ^WT F#3 3RF STfRFTRt R?JR RTfRFRt t I 

51. 3TRtcF F# SRfa 4‘ ftHfarSd 3^3# FTT RRTF fFTFT RF{FT, 3TFf^ :— 

(i) FF cRFF^ "SR 4f cTOT R*RTFtF RTF! 4* °ZRF F# RTRFt 3lk 3FTT^m fFRTR 3 tR RfFRF 

?KI£W< 4 #Wt; 

(ii) F^4 4*t RRt cjld*** F>RF 3 rR <^<r0<4 3idf<W eRil Rh^i 3u<n*«i Rifi # 3t 4 FF 3TR# 3FR "4 1 jpf eVf); 

(iii) FR^ ^iRsd 3FprtF RRlf^ti fFTFT *11^*11; 

(iv) FF fH^I4> F# oqfwicT RR 4 RFtfFcT FFt' F# RH^lt I 

3RFTF 5 

3m 3ftt r4 

52. FTF Ft^rT 3ftT R#F #f4.—FF faftFRt' ^ 3RFF)' ^ RFfa TF# IR, 4cH 4R R^, fFFft RfaFFfi FT FP^FTTt 

F^ ^FT ^ FRF ^ ,3 iR Fr^FT RPR 3 tPfM Fii4Rf<H FTt 4Fd FRT ^ F>t F^ ^FT F?l FTFcT R^F F^ FTT^4 I 

53. RTF 3m 3^T RMIki ?f>t.—%Rt STfFFTRt FT F>4 fk 1 F^ ^FT RFTFT F^ Ft %F 3tR FFf FF Ft^JcT FlFT 
RRTFT Ft ^TTRFT : 

FRg FfF F^ SlfFFFft FT FRfFRt, ^IF> Fit ^FT Tf H^^d FR f^FT ^TTcTT ^ eft 3TfF4»i<) FT F>4FI<t Ft 4d*l ark 
H^^td F>t cl I its ^ RRTRT Ft : 

•Rg FF 3TR iFT FfF Fttf 3TfFF>Rt FT ^"4 fr 1 FTt ^ ^FT 4f Ft RTctt t eft 3m 3^ 3R FYFTFFct! FRtS ^ RRTRT 
Ft RFRt tFRFit TJ?g FtcTt t I 

54. ' ^cH^f^ ;—tFRtt 4 cHMM 4f %FT^fe, 3R 4dHHM ^Fc^FTTTFRRT ^FT F?t Fc^FT tFllfe 3TFRT ^ Ft4 FI 
Ft^cT FtFt, FT# #Rt 3TFfF FflFtSTT Fft, TFPTFFT F# FT RR^cT Ft : 

FRg F7t^ STfFFTRt FT +4 fk 1 RRT ^FFR faa, iRRF FF 3MT#, FR^^F^cT F# cTRts FTt UfTFf^fFFT, F# ^dT^fe 

HFT I 


3TSFIF 6 

iSiil 3ftT FTT RRF 

55. vm\ -% RFiTT.—FF ^rfwF ^ 3FFFt ^ STKTFtF, Ftt t RfFFTRt FT Fi4f|( 1 f¥F%ft3cT FFTR F# ^LM\ ^ 
teTF; FTF FtFT, 3TFtc^ :— 

• (FT) 3TTFTfRTFT ^^t 

(S) fF?tFTfFFTR^t 
(F) FtRRtFTt^t 
(F) 3TRTFRF ^#t 

(^) fFTtF 3TTFTftRFr ^Zt fFTtF ^#t 
(F) TRJpT^t, RR 
(c5) ftgcF 3TFFFR 

56. R^r FvFt ^ fcRTT R^TFR UIRt^kI.—R^R FlfFFTRt FT FR f=Tf*m RR^ ]JRT FTfFfF F^ 3RF FTfelTt 
RtRiFH 55 R F FTfFfRf^g %Rt RFTR F>t ^t F# R^jt # R^FT I 
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57. '3</t ^ ^cRIT RT wtj ) ^ 3Tffer5iT7t RT Rutalft RTt TO RTt —(1) ^Rt RR RfRRRT 

# -^r 3 ftrt RFt tor rt rrrti rt)#rt RTt 3TrqjR?RRRTT sfifm Ft # RTfRRTRt %feR 4 3 jt^t srn fRT# 

y^K Rit rr rt rtt i 

(2) RR rt# ^rt "rrfti #rtff#, wRTfaRTRt srfRRRk ri r^r# # rnr ^tt ^tt # 3rt 4 3tr 4 
Rnfsq w°t rt# rt tg^Rt m rt : 

V<^ RfF Ritf 3TfRRRt RT R)4RRt y^fci 4 R> RIFTlI 4t RF 3T74 3lk 3T74 Rn£R # £RT ^<2^lc?R elicit Rt f#* 
d-H^) URT vJH'ld Riw0<6 R>t TTFR iRR^ Rl4 Ri leRR RTR FtRT I 

58. I£<^l % ejt<W 3TT% RT f}Rl<£ <*,<4 RTT W,—RTt^ 3TfRRTRt RT RT4 riO ' *ft ^<^1 RI1?, RR RRT Of<; 
3FRRT RTt| 3EJ^T R Rfkt f«6Ri RRT Ft, <i4t TRH RI RT RTRH 3T[TnTT ^61 RF RT RT4 4 ^RTR RT I 

59. ftcKH I g frf 3Tf«TR5TTt RT R>4RTTt # TSg^ 3T^tR R^f.—fa# ^ arfRRTkt RI Rik RTTt Rlt ^ ^Rt 

4^1 RFt Rit '3iiy. , n # Fidkiikld i| I 

60. ai l RiRq RT ( 1) ^ 3TtoRt RT R R t RTT t ^ ^fel R4 4^ MRclfe Pit' RT 12 <frl4P^H 3IN44H<fr 

Tg^st ^ tribal T? : , 

RT^ RRT TTRR 4 RTT fFR 4 3TfRR> R>t ^^[44^ ^dl R?t eft RT *I<4 kI 1 f : 

RT^ RF 3^ %Tt ^ 3TRWT'^ W 4 t TfRRRf ^ ftt4 ^ RTTTRTT fe 

R^RR Ft ^ l * 

(2) fRRft ^rfqRTRt RT 4>4^llO Rit ^RRTt ^RT ^ R«TR ^ Rc^fT RRI RT RFT ^ %R f^R R7l 

^ 3 ^RIT^RTfe 3TT^R RT 3^R FRft I 

(3) (RT) iRRft 3Tf%T^FTRt ^ 4 f^Rfl r 4 4^RT RFf.^t Ri? 3TR^F7R7 3RI^ r 4 4 RtRlft R5^ 

^4<dl 3T[4 RT '4t^ 4t 'Jll^ft I 

(7R) felt RT4 rr1 ^ RTRR 4, IrrJ ^gR r 4 4 ^RT RFf # Rf ^r+lFRh ^Z\ ^ RRtRT 4 ?r rt 

#RRt R5t 4' RferfeR tRRTT ^TT RRRT1 ft RF RtRRt fRfW3-62 4 RTR 4tRRt 

RThRT3Tf ^ ^RlR<W FOrtl 

(4) ^UR4;^ ( ^,-rcirH4H(3) (RO ^ 3T#T RRraRRFRcl ^ iRRTR 3 H+Rr< 6fcjfdRR 64 

^ 3T#3 fRTtR 3TTR4RRRT 014RM 65 ^ 3TRtR ^RjfR ^ OfHRR 66 ^ ^#T fR^R ^ fffl tRRH 3RR 3RSR 

R>) ^«^«il ^ RTR R^ji[ RFt R»t "RI TIRnTt ill ^ * 

61. OvtRlOlR>K '%&%.—( 1) 5TfRRJRt RI R74RRt ^1 RT RRT 11 Or ^ t^TR RR7 f^R ^ %RIR 4 R'l^M 

iR^fRTfRRiR vS<0) RR RTR 4t J tf : . . 

RR^ RRR4 RRT RT RR^RR 7PI Rr 4 RT mt ^ TRRF RFt4 Ft4 4 ^ RTtf O^lfRRTR ^RRf RFf # RTpTRt I 

(2) RTfRRRTt RI RrHrI fRRft 41 RRR Rr4 ^RT rOrT O^RlfRRTR ^zt 4 4 Rft Rf r4 RRTRR rIr RRl 
ORMlfRRR RR RTR #H I 

(3) O^tRlfRRRT RT 41R 3^5 -TrOI RT 4>4riO ^41 r 4 RRfR ^ %R ^ RfOrf^RTI RTR RR FRRRT #TT I 

(4) 31 RUW, 1989 cTRi' RRP-Iff 180 fRR R4 37 rFr ^ %R O^IWirRRTR ^Rst R?R 1 wmt, 1990 ^ 240 tRR ^ 

33RfRRT Rlt O^tRlfRRRT TffRR RH ^TT RRkH t 1 

(5) fRRft 3TfRRRTt RI R>4 rk 1 ^RT O^RlfeRJR 1^1 ^3TTRRRRRI RR^^ TTRT RRTtj4 3R^Rr 4 ^TTTift fRRRR 

4^11 ^<dl 3TRfS3cT 1? I . 

(6 ) RF 3TTRRR 0r? 4 RR-fRRR (5) R^t RR TRTTRTR RFl FtR? t 3^1 fRRft RR^T r 4 RRTR fRRT FRR7 fel RR 

RfRRTf t * 

-OTJ Rf^ TT^-TR RTfRRRfl RR RF RRTRH Ft ^TRT t 1 r^ R^t 3lR^T RRR RFI’ 4t eft RF ^TR4 tRRRRJRR 3TR$R1 Rft FRI 

HRidl I ,i 

62. RtRTTt RRt ^"<Rt 3ftT 3Tf4fTRR 4 Ihi< 1 Rit «<4).—(1 ) yO<+> 3TfRRRlt RI RrtfRRt RTt 41 hi 4 RI OOeRT 
^Rt 3TfRR 4 fRfocR l ^Rt RFF OR RH Ft fRRRt 4 Rr^RT ^FRFC r 4 RTt ^IRRTt ^fk ^FTT^ ^ R«R OR R FIR FT# RTR# I 

(2) (R>) F^.^t RTt ktRT # R#R^ ^ ^F3 RRT Rt f#; 5/2 fFR # F^ k RRR ^Rt MR R RRt FTFTT RTRRT fRR • 

RF RR ^#FT Rk RF kr^RR fOT RRT t # RtRRt ^Rt RT t#RRRT ^Rt kf FRT I 


iFRTfBFPF 


n | [^^l^T-i~r^tli|]>i^ T .Tr —1 | Fj(F^|p|f|[T' ^l^nl f f^HTfTTI'Iff’’ r T Q| TTTr,: J “** ^ippt|RrSfR 
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1 

TORT TO Wit : sttototot 

(13) ^TRt "41 r^rchrtll Wp, W 3*fTOHt TO TOfTOlt ^if^TT #t TOTO t TO TOT R rTOF-TOT ^ TOTO! 
f, ^ f^nr ^if^R? 3?R TOFT-TOT TOt TOTiTO TO ^ FpTO TOR TO fTO 7 5/2 tTOTOTOTtf^TOTOF 

TOt 3FpTT Ft TOTFJltl 

Cn) «ra frost arfarort to TOroft to? to ^ fztto to mto^f tar totft t to tototft s ft tot? i to fs 

TO?fs<. Hitt fas*! <T$ ^1 Fi! < m TO [4>TO 441 T? TO 3S3i1 Ft "t, TO? M6<rl TOct TO-d-SR RR? 

3TF TO 3To^TO Tjnf TOR R 5/2 fTOT TOt F7 3 ^nTt tgZZt TO frofTOcRT tgZZt TOT? ^fRT TORZ ^ %tt 

3FJTOF fTOTO oUTiiTTl 

(TO) «Wf 3TfTOTOTTt TO *4 tor 1 TO? 3Fjqfcs?fF TO fTOTO TOt 3?TOfTO TOt TOFTTft li^zt TO fdfTOcTO t|ZZt " %5Z fTOR?" 

to? tto? ■*¥ toft *ni i?, toft roodl «HhiO ^<dl to frofrorro to? tjtto f?^ to toto to?? totF end! zsrot 
^h=rrft tfp to frofroTO ^zt rot sTfrorocm i o fro ^ 3?G?TOtF “tfz Iftor" smf^r to fto ^ 3rarcF$‘ tof 

3 TOZT pF TORTO : 

TOFJ TO?RRt tg^ft TIT fafawn ^2t id Hid Pad ^TcT? TO 3?**?#? ZRTOt TITO ^TOT ^ ^iTH RfTOcT TO? TOT RTOcft t, 

3?«p : — 

(1) 3rfqroR? to ^xf^rrft, TOtrofr *gp to frofroom *fp rot 3?rofTO TO ^tr rto to rot 'p HRcdProro wro tocf tot 

TOT F^TO ; 

TOfF 3TfTOTOK? TO ebti'MlO $Ht W TOt F? IrTOZ^ TO? F^ ^\ ^zt ^ fWt '‘fl *TFI ^ TT^^T ^ 
Hpdf^rqt yiki ^ 34 ^-h fo ?rd yr ^ tt^tit 'f f^F ■zrr^t ^TIhi-O ^zt r^P^r-Hi ^zzi ^ •ft? tftt^h 

^ ■% 3 F^rft it 'EJZT ^ ^TTnftl 

(u) •A^l ^ 3?^ ^ <^<id ^tmd "4?t t5<dl ^Tf r^fc^oH] ^ ^<dl 3?IKfR "TT 'ET^T T ^IM, J il I 

(iii) $w. ^ t41+t 4 trot MMdiyiki f^fcro '^TO4i f¥4TO f\ %?TTt ^ ^zzt ^t 

f4p+»oT?l -5^ "^zt cfr ^T TTOt tl 

(iv) ^TRt ^zt 3\ f^f4>oHl ^zt TOfe 4)4^ITf ^t^fT? 3WI 

Hl-Mdiyikl r^P^I "471 3r r n TT T- T T3 TTT^? ^ % f^ ^TTOTT11% 3?^ ^p ^T 3TT% f| 

iwtw:—FT? ftfw? ^ 1T%5H ^ %Ti_ 

1. " 1 fTTTOT, 1987"^^ 37f^Tft^T 3??^^ ^ ^ f^ 20 ^Rlft ^ ^zt ^ f^ifaotf f 

«<p ^r yT? fWf i ^zt 180 Pt cT 4> TiT^a ^ ■snrrt't i 

2. 1 fTTTOT, 1987 ^ 18 3T^5T,2005 c?47 3?fs?^Rt ^?T -+4^|<1 ^? 20 pT^^lft^t^zt 

r^r^cm ^ fp ft? mri 

3. 19 3t^t ; 2005 ^ 3TfK^rft oprfenfl' m3\ ^t ^ srterm 18 to ^ 3?^to to ^ 

Tp erf ^ f^rtr 30 p?-^t ^troCt ^ft ^rr P fp 3?k'^m ^zzt -p to ^ fitft 

540 Pr ^ 3Tcrf«T ^ fcTTT tNPTcI ^T TOcft t 3lk ^^?T FTOl TOc? TOfzpZ ^ fc|^T^?R ZTOT 
f^from TOTOt TO ^TT? MTO? TTTOTO ^ TTFgcT fro; ^ RT Ft TO ^T TOTt I 

4. 19 TOTO, 2005 WT ^ 3?fwft tjt ^N?l(t tTO^ TO ^ 24 M ^ TO %? f, ^F 3?f^RTO 90 P? ^ 
3 T«t«#T Ip-1R 3?^ ^ ^ ^ ^ 30 P? ^Ft 3Tfilft^ ^ ^t ^zt ^T TO fP. I 

63. 3TTOTO ^^.—( 1 ) 3lf^^ ^ OTTOT ^Zt FRt Ft 73mnft TO ZTI^ TO ^ ■RTTOT? ^Zt 

TO "Z Ft 3?k TO TO ZTOft TO TOfKf ^t GTO ^ TnfTORt TO sfatf P TO?tfTO TO TOT TO 11 

(2) 3?fwft ^71 4>"4^Ul FTt TOp ^ TO TOT TOITOT ^ZZt F?t TOpT fTOft ^ft TO? 90 iTO TO ZTOt TO ^t TTTOT 
3T^ffef ^ t^tr 360 Iro ^ 3TfTO TO FtRt: 

3HTOfro Fftfrofrof ^i, 3?^, ^ ■% st^toz fTOt.3rfTOTft th TOfrot 720 P? Rit 3?^? to 

3THTTOI ^zt TT^T TO TOFT t : 

TO3 TO 3?k % 3?fTO7Tt TO TOTTOt F?t ^THT Ffatf ^ TO?^ ^ Ft -34^WT<W T? 3?^&T TO 720 iTO ^ 3?fTO 
3(RlMK g l ^Zt "ET^T TO TTTOTT t' 3?k "Ft^, "^rTT 3 h^h 1^’1 TTTO, PrlPan 'TO "4’ "TO^ PriR fTOR TOT 17 ? 3Tf^HTVlRsJcl TOTO I 

(3) vm 3nfTOTft, FT fsrfWTf R‘ 3TTOTO TOFfTO t ZTO? fem, 3TfTOlft ^?? TO*TOt TO 3?^? fTOft 3TO 
TOR TOt ^ TOT^T TO TO^ 3TO? 3RTTTOTOI ^Zt 1% TO TOFT t 1 


3433 GI/10—3 
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(4) 3TRTEIRE sg^ft Eft 3TEfE ^ ^tTTE ^EE ER R% ST^^E EFt* f afo FR EEET E?t ^t Eft 3TEfE Eit ¥F1T 
Et fdEEFt'Eft ^m37ft : 

ER$ EF1 RSRT HlfiH)l(l -EE EF RETETE Ft RTcTl t RRTETTE, t|^t Eft REJTt EtRTTt ET 1%Et 3RT T$ EETE 3 

3ii<=i^4i |r| 4t Rt fET RfE^ift et =F"4-^i<t Ef Ieeer ^ etft ®tt , ef fi^vi ^ reef ■§ 1% rrteret «<£4l Eft 3TEfR Eft eret 

' ^dE^fo Et fag Eft eftti • * 

64. ' fart 3TfoEFfaET EEfalft Eft 

3 fart 3TfKr^Tfr et +4^i0 ^ eete et mw w eet?e ere et f^rft 3 re y^W et fag fan fa fafar rteet ^ gifavfa 

fag fa ^ ST^RTT Et^ mm faET Rig, fafa RlETfaRF EET fafa l&St EH fajjt Ft ET Rfat t l 

65. RTjfcT Tg^.—(1) ETjfE <£ RE ^^4‘W4ra^TI 3TEfa Eft Tgfat fajr Eft ET RETcft t faREt 
3fafcT 3Rjf?T Et EB Eft 3TEfa El EfaETE 3TEET EfalE ^ W? E?t Et RTffaT t EETfa faft Egggt EfFeE sfarefa ET E ^EEt 
Eft R^R faff REfa Et gtlR 12RTRR RffaF EFT fait l 

(2) , ETjfd T|^t Eft fart 3RE TO Eft ^t Et RIE Rfa BI REBT t fag ET$E sg^t ^ RTE 3ttEfaT fart 3FE W 

Eft tg<2t Eft rT^ft -H^l EETE Eft REfa f^rt 3TgrtE E> RTE ^fa Eft <4faf4 fa!EioHi cE^Rf4) 'gTTT Er) EEM-EE REfa *t* 
Ft Ft I * 

(3) ETjfd Tgg^t faRt EfFETT RffaFTTt ET EEfaTTt Eft ^ EE1 REfa E' feET ^1TOI 1^5R# 

M(in=(d «MC1°h 1^f^> '?R ^ ’3TI «(lcl«h ^ ^d°h y6 y l ^ fcii< 371^ ^ l ER ■§■ El l 3TT^ M^4 rf^T 

tordfeld sfc wf qF 3TSq^t4 ERT ^ 3TfEEi?R STeTe ^ 3T^EPl :—- ' 

(■^) 3TfE^KT El ^TO d^HH4 3I^T f^fE ^ ^ RT^R ^ ^TeRT ^T ^tEF W^ tol WRT '3lk 

i^rt -^t ^ 3 ^m1<w ^ ^r: e^tii 

66. 3I^chiy i . —(1) 3TfE^Ht R t/f?T^ i£ %J -qRt ^ 

trjRt^^h i 5 f^i 3 ^Fe ^ fdE tor ^i m^u t, 3 t«^^rt ^ ^tr ^rt cinte ^ 15 

ET "5RT ^rl clRlisi ^ W ETO cR>; 

(2) 15 "^ft 3TEfE ^ ^TR fsRRTt 3lfW(t ET -+Tf^T(t ^ ETFE 

^ ^cR ^T R4jl f^ETI ^ItnTT; • " *' 

(3) 3mm ^ 3R7 3?^E °Ft RT«I ^f«7fdcf tol ^1 W&7I; 

(4) fr^ 3TE^TTf ^rt srferfr et ^4‘^rI ^ %Et ar^ ^ ^ r f^'^fd'd ^nm; 

(5) ^ iRto Wrfe 3Fffq ^ ^ ^fi wki Erf %*n ^mn t cit ^ ^ wFra rhi 

WQ7TTI . ' . • 

67. T£^ ^5T «^T»Id ^ETT.—3#T^Kt El ’^4 er 1 Eff ^rg ET ET TErF E^ ^ET R E W\ ET 3T7E3 TfEt ^ET 

•52IWT 

TFg EfE STfEETFft ET 4>4Ei<1 E^ RETEEd ^ ^TR ^ Ft 'ETTcft t Ft FT^ lEfEET Ef^EfEEf E5\ ^ft TlfEET EE F^ Et 
Rpft FE 3TTEEE^ ET °f 4~ ER ) E^ FTfE^ ^rg ^ Wf f ^E E E 61 ^FE-fEfEEE (4) Et 3f^E#F 7#EcT fE?)ElFEEET ^ ^ 
f^lfd ^f EE FTtcft 

ERg EF 3fR fEr ^TFf E7t^ E^ETft^E EETETT^ET^ f^E F^m t El EFT ERT RfEE fE^ElfEER Eft 3TEfE 

^ %E ^EfEEE 61 ^ EE-fEfEEE-(4) E> 3T^EE^E ERcT^EEf ^ ETIE^t Eft 7lf?T ^E F^ .* 

- Erg EF Et fET ^ ‘E)4 eRI ^ ^EE ^f E1FI WEt ^ EvRREEE EEEft '^ETR WE EE Et E^ t, ERER^Eft 
fEYtElfEER: TgZ& Eft 3^ffE ^ ^EE 3fR REE #t I • 

68 . fe Eft ^FFt Eft 3TEf^ Et ^TH EET ^ET.—fER 3TfEEETt El ETRElft Eft 3REt ^ETcft ^ RIB ET tgFZt El 

Wf^HEI RgT ER Ft E^ "t* EF 4 Ei Eft 3TE^ ER E^ Eft ^Edl ^Et fER ETt ET R^ETcTE ^ ETFT <64 ^ ^t<M ERR REEf lEEI RT 
R^ I ' ■ 

69. Tg^t EE ETTR 3tk RRTET FtET.—( 1) 3Tt^4Flft ET ERETR fRR tEE 3TEET EF4eR #tET ^ EREig 

EF^ ^FtfFER ^ FREft ^Ft EE EFBT fEE FtET I - * 
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(2) 3Tfa«t>lO faTl fRU HT HTH«1 Hit «hVil, 3tf°h Meet HIT °t>l4fccKi TOHil sg^dt HU 3iRfR • 

fcd f?Vlll - # 

70. HTOTOT 3IHfa.—(1) artwrt HT H4HITt RHI HIT W> 3THfa ^ %R HTH stUT HTfHI W : 

(Hi) HR HR HT M<U3U| HITt 4 TOT*f Ft TO^ frot fRR ^ ^$TH 3THt ^ HR 4 fURHH f3TT CTTI 
(TH) ^t3 HTHTT TOR HR HR HT HRWR HR TTHlt 4 wt Ft TOSfrl 

(2) HRHB n l TOTH Hit 3TWf%T fHR HHUT Hit Ft4t: 

(Hi) STfHHUTt ^ TOHH 4 HTHT^t fRTOt' Hit THsHT Hit tsWl, WfRUt*^ 3RfHHI Hit 3THfa, 3?t7 
(7H) HUfHTTt ^ TTHH 4f HTHT Ht fRHTTt’ Ht TRaHT Hit ^teHR, fRHt ^ STHfHHTHlt 3THfH, 

(3) H^i4f? u l TOTH HT oUdtU 3THfH Hi ^TTH 3TfHHUft HT HufHTTt HR HI RTTt THTH HT tdld) Hi 3TRHR Hf 4t HIH Ft, 
HfTHfejHT ctt HH HTH FtUTl 

(4) arfHHUft HT 4>*k l fl Hit 3T^TH HR fl BQ I TOffr Hit Wfl'HTOt TOTH Hg fRH fTOHt HF 3THgHU R5TT HT fRHl 

H7RHT; 

MTrJ TOH>t 3THIjfHTT H> HTR Hi TTT^HfHHI STHHUTlf H»t J l ,J Hl - 3HHi HRHS^l TOTH 4 TOfTOfHH HFt Hit UTTRUtl 

(5) ^ fHTOt HTfHHUft HT H u f HR T Hit HR H F H STHfa 3R$H HFf Ftut, HfR— 

(i) THHIdW 4 fMror THTHf 4 tuffif 3/dcfftfd HFt tl 

(ii) HTTHTt^HTcft TO^H^HlttTOR^HT ^f^f^%TOlt rRTmRHITWT^f^RfTO^fHRHR 
THTHt TOT "4 ftHTH t, fHTOt THH HT T^TOT HT flHTHt tl 

(iii) TTORT^ TO# THH i£ HT tl 

(iv) THTHRTTR TOT HHIHd HT HHTHTfHHH HT ?TFTt TOJR HT HUTHTfRHU fHHH HT HTR HT 7TFT 4 FI 

3T«HIH—7 

nrof 

71. «rfro f4f4 HHT 4?TH.—(1) Htf HTfHHITft HT Hi4dl<t fHTlt H>4dUt HtTOH MR 3ftT HHlfaf TOH 37fHfHHH, 
1952 (1952 HIT 19) 4 HHTfsffHf^S fHHHH cWlHR ^HT^(t HR Hit t, Hi4hr 1 HfHTO IrTh HITTTRTH ttHT sftT 3TfHHUTt HT HH^HTT* 
3TtT tHI RTTT HfWH fRfH 4 1HIHT TOT TOCTRTH HHRT 3TfnfHHH ^ HHHHf ^ ^TTR #TT I 

(2 ) (hi) h>4hk 1 nfro fnfn 3tr hhiH hhhh srfHfHHH, 1952 (1952 hit 19 ) ^ hhhht' ^ sfdHd snt.HT^ 

‘ HTfHHnrt HT HRfHTTt, HHH SlfqfHHH Hit HRT “6HI M RTTT HRH HTfcfdHT HIT HHtH fR WRtH TOHIR HR! 
tmr Hit Hf HHt'dlO HHH THTTH, 1995 ^ HHHHt igTRT HTlfTOT #t I 

l ' 

(TsT) TO HHIK tHTT Hit %H HRHT 16 HTOT, 1995 ^ HHTHt #ft I 

72. TOTH.—( 1 ) HTfHHITTt HTHR^HlTt HHRTHTTRTH 3TfHfHHH, 1972 (1972 HIT 39) ^TOHf HT ^H-fnfHHH (2) ^ 
nit 4t stThhi tt, ttrth hit hth ttHT i 

(2) Hc^HI SlfHHTRt HT HnfHTTt tTOHfeTferT fTHifitif H TOR ^ %R HTH ttHT :— 

(HI) 4dlfH^fd HT, 

(^) ^ HT, 

(H) ^ fHrHTHHHT HT f^TT^ HITOH ^THIRRT 3T3HtfRH fHfHITOT 3TfeTft ^ HHFTO ^ 3TTOR amt ^HT ^ 

■ fcTR 3THRH t, HT 

(TT) 10 H4 Hit fHTHT ^HT TJCt HITt ^ HTHR cHFT-HH tt HT, HT , 

(~ 5 .) RTT h 4 H»t 4«fl RTt ttt HHHTRR^^THTOT 4<=(l TOTTfHT Hit HfeHIT, TOH fHTOt HHTR ^ 4 hT TOTTfHT HT : 
HT-^t HIRTHTT Hf HITTR HR^H HHfHTft TTHH 4 HHRR Hit TTIhT HIT TOTHTOH Htt fHIHT HTTRHT fTTHTH R4 HTHclt 4 H^HeT 
TO TTtHT cfHT Wf fHI HIRTHTT ^ HITTR ^HI Hit fHtTTH ?TlH tt I . 

(3) HTfHHTft HT HRfHTTt Hit TT^H TOR Hit TT$T T7?H^ ^ Hit ^HT 3THHT T5? ^ 3TfHHI ^ HFT Ht fRR RHI 

HFtH HU Hcff TftH ttut, ^ arfHHUTH 15 HTOT ^ HcR ^ TOHHfa Ftnt : 





20 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


FR^ FfF for# 3TfFF>Rt FT FTkFRt 4 30 F*f 4 atftW FTt 4 ft tj 4 FR eft 4 aft FF TOFH ^ TO 4 30 F# 4 arfqw 4FT 
a# Fc4FT Tjpf f 4 ^ fat 7 3TT4 TOT 7 # %F FTt ^ 4 arfaUFi Tlftl FTT FTF fW : 

h4j FF 3?k 4 1 f» [4*4) 3TfFF>lO 4t 4FF "4 4^F <JM<aM SKI (d^, FT£ 3lTc1H 4aFT Fa 3TTFTfaaT 4*#? skll : 

FT^ FF 4t 1FT fFRTt F^Fiat ■% 4aH ^ TOF 4’ f 4 FFFT fFH 7 ^ *4 y^*H)' ^ f^P 7 FFTforfaT TJRJ, 3TCWW, 
4FTfaa|Fd, riivm FT 4FT F?t TOTfFT 4 FF?t 12 FTR ^ 4kTF 44 f TJeT 4<ff (100 FfameT), FFFTf Fa4 TT«TT fF#P Fc4 4 t 
^HIHR Ron ofiT 3|[RtT #TI I - 

73 . aifa^m,—(i) Fa#Fr 3rkwkt ft F>4Fial arFFt fa^Rki ^aaro ^3^1-3 4 f^am Fro-aa 4 feifWd to 3 
am atfwR f4 fHft ^ttt a4a Ff4 4 *tt .arfFFTaT aw to? w f?)' 4 aft t?4 ff krjfor FTkwkt arFTFH aw fe: frft 

FTfFF I 

(2) arfewrat ft +*fai(l 4t pw fr ami ta pm aq<f$rei fr ijptt 4 f 4 Rawt wt4 ft fro ^p aw 
3PpTaT PFt (*«f *11^11 TO ?W 14> PF 4p> PF RRTRH FFt FRaTT fpT PF wRp^-1 <*lWF 4 4 I 

(3) fpR#4tm#4arfswRt ft p4pk 1 prtawtI pfrtw 4 44t atfo 4Ffapafa pr4fT f4p ttp awarpa? ff? 
Iftft ft wn 1 to 4 ft? 44t fwart ftw ^4 fro 4w prt a§4 4 Ft i 

74. WHivuuft ' ^di .-—(l) Fakpr arfw4 ft PRknat % ^ %4t 4t fttf^tf ft toft 4 amTam ^ froFTFt 

41 

. (2) fp fpfPFuY4'araf4eRwtrn^Ft^^ 4t t^r-ivt4r-v ^a?4hfd^ar4t aiMwt4^FRt 
wmlRid fe4t «^4i ut4W Iw 4 Tmrnfet 14^ ^4 ^ Rtct mt #tt i 

75 . 3rteTTftajr d>4^u1 ^44^4wt 3 rr Roan 4^dT—f^4t 3 tRwt4ftw4ft 4wt4 ft 444r4mf ark 
^Tcff ^ ar4kr a4c 44t ar^fF ^ Irxt arF wm f 4 Ft ^ R^nt f^4 4t^ arjRtfer frr^ : 

wg fe4t arRwrfr w w4ft 4 wt f^5t ^ f4a^ Frwt 4 ft twkt apr to Fft FFf 4t R^ft : 

fr^ ff afa 1w yi'4t'Fch 4ft srt yi4tRiai 44tFin4W ^w ^ fw4t arkwTk ft f4ft4 f4 4ft ^4 ^ Fmt 4 ffri 

FT^BT^F#’ FtFT I ' 

76. 'fefFFFf FF FFFkFFF.—3RF^ TOF-TOF FT 44 a^T FT Ft 4 FR R^FT Ft Ft fMwff ^ FFFFf F7t 

RT^FFR FT F^ %FTRFF FR^ ^ 3TTFFW TO# I 

77. faTTO 34 t TO^frTFf.—(1) FFT amf^S tFfFFFt ^ FrfFFt Fa4FT fFFF, tFfFTO, TO-TtFF FT trot FRR 
3TFFT TORfF FF F^ F^FF 4t FT 1 f4tf 4T ^ aTRF Ft4 ^ 4W ^ FfF Ft, 3*4 TO 3TRwTf44 afk FFtFTftFf F7 W^Ft, RRf4cT 
iFFTFrant^i 

(2) 44 4rtr ^ f! 4 4t fr fftr fFafear tofft ^ f44t Ifttt ftt 3*1^4! ft wt 7 ^ ff^ft^ ft lFtFF4t‘ ■# ffffI 

^ afcpfcT feT m FT Fit Ff mt Fmt I 

3T^e4 1 ’ 

[fFpTFF 5 (4) (ii) 4^4] - 

4ft%ft yiRyfri f 4 Ftrorr 

4, Ft/FfacTt/TOKt.’•.'JF/Fadt/J#.*. fTRT^RR FtFRT FRaTT/FRart : 

(i) 4 fFFTtFF/tF^X/fFFFT ^1 

(ii) 4 faFifsar ^ark 4^ rtf ^f^ aw ^4 fct Ffar ft fft) t i 

(iii) . 44 44 oFfFtT 4 F7R4 Ff?T FT Frft "# FtfFF TF4 IR* fFFTF fFTFT 4 I TJ# 4t4 f4^ FTT 3TTFR FT W FFR Fit FF 7 I 

4^a fFtF f 4 ■# twi 3 tt4ff 4tot 4 i . 

3TTFTT 

2. 4 TO#TMT 4 'yfcWH FRFT FTWT RFt 4 afk 4 TOs?fcfT ^^44 Pl^Rd ^ FFFT^ktFFT ^ WF 

FF 7 FTF F>t F7TT 4 4 4FT 4 FF 5 ^ ^ RlM..^41 T^FT ! 

arktasi ; Faan^R 




- " j^f-r— i j |T , ^’ |a Tr TT~—p"—I" 
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3^Eft2 
[fsrfWT 18 ^f] 

frar aftr Reform m\mum 

■^f-.♦. vflqu || ^.*«NF ^ 37f%Rrrct RT 4>4^I<1 ^ 4f 

sfa w 4'^ ^ra mfei ^ rt t^rfa 3 srfci ^ cT*tt m]xw ^ram 3 

f^*TTf^t 3?fc ^ ^#TT/^Tt L 

4i 3n4 q | qm i ^W^Rcft ^ .«fer ^ ^FTFif 4f Wfa?i ^ TEJ^TT RT ‘3^1 ^Nf ^ 7TT^ «iPm 

^ WfacT ^ ^ 3*n£ %R ^ 3MR ^ ^ cF^II/'+^ll 

^ f^TTT oqfjffi M^T ^ fcR aT^TTcT 3Tk H cfl ^RI‘INF ^ 3tftRFR 3 f^ft RT ^<+<IPl4W 

<fc n 4^1 3fu R # '3oRT ^ '4)RlRR 3 ^’4t RT "33^ ^ - RT«f "Sfa fevRt o^Pffl ^ P*>4) ^RfaR «FT fNtSRJT «t><H 

^ft 37^5n y^R < +><4*ii/3f>^ i fl i . 

4 ^TTSiR :.;. 

^JTIRTR :. 

R5RIR :. 

Rt ^rr^fRT— 

’'JURTR :. 

y^rm:. 

vm :. 

cTRte :. 

3 

[faPm 73 ^£] 

3rftram ^Wu 

W1 :. 

:. 

"4*, 3l4ltfW13Rl,.«Ni ^f fa^pR ^ y^lcl 40 u fl l/^wl ^f4>. ("^SJFT) 

.(f^n) ^t srfaRrai i 

l. *4 m£w wi Rn wh t i 

ri 

*<jM wi 4 r ^fr wi rft i Rtt wt.'""’(wh). 

(f^H).f^g-.*.(WO ^T faHfafeRT ^R^ff 3 ■3T T RT 3Tf?MR 

*hi foci Ptj^i *im ^i 


: 

y^rw 3rtr PrgfiM ^ 3^f?r: * 
Pl^Pw ~$>[ mO<2i : 


*^l i\ ^ R71Z l 


-^VJl fR^, 3ieqg 
[fWR-111/4/283/ 10/3RTI. ] 
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ARYAVART GRAMIN BANK 
Officer And Employees Service Regulation-2010 
NOTIFICATION 

Lucknow, the 31 st August, 2010 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Aryavart Gramin Bank after consultation with the Bank of India, being the Sponsor Bank and the National Bank 
for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following regulations namely:—, ' . - 

CHAPTER-1 
PRELIMINARY 

• 1. Short title, commencement and application.—(1) These regulations may be called the Aryavart Gramin Bank 

(Officers and Employees) Service Regulations, 2010. 

; (2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

! Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to, — 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976(21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Aryavart Grameen Bank established under sub-section (1) of Section 3 of the Act; 

, s (d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

v i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, . . 

. (iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family!’ means and includes the spouse of the officer or employee (if the spouse is also" not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

0) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 
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(p) “Sponsor Bank” means the Bank of India. '* 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
■assigned to them in the Act. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely,—- 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) . 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch- 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 

may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. • 

5. Appointment of the officer and employee in the Bank’s service.—(i) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager,, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or. contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; _J 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of section 17 of the Act. 
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7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C* promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by.such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated oi 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him tc 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competen 
Authority. ' 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age; 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted unde 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion o 
30 years of the total service in the Bank, whichever is earlier: > 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing ha 
been served on him at least three months in case of an officer and one month in case of an employee in advance or a 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given t 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within on 
month from the date of passing of such order, give in writing a representation to the Board against the decision of & 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer < 
employee shall be reinstated as if the Chairman had not passed the order. 
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(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation :—For the purposes of this regulation, the officer or employee,— 

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

I (2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 

circulated amongst the officers or employees; as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

' date of his appointment in the cadre or scale; \ 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately, 
preceding cadre or scale, as the case may be. 

(4) The inter-se-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who 
were in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then 

I existing Branch Managers : 

I Provided that the inter-se-seniority of officers or employees amongst themselves within a cadre or scale as 

I existing immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se-seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
I reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
1 the inter-se-seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
‘as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
.the Central Government in terms of Section 29 of the Act. 

i . • 

( - 15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 

, liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

j CONDUCT, DISCIPLINE AND APPEALS 

’ 16. Scope of service of an officer and employee.—Every officer or employee shall be 

'employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in 1 
(place as he may from time to time be directed by any person or persons under whose juris'’ 

^control he may for the time being be placed. 


a whole time officer or 
rapacity and at such 
-uperintendence or 
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17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch.of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except with the previous sanction of 

the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. ' . 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official-matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

s Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. . 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 

duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: • , 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. • 
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(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the'Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 

of any institution or commodities of any description : N 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fond in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of personsj firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the foil cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and * 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a'loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 
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(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

■ (3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is talcing to rectify 
his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
. months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

' (4) An officer or employee who makes a false statement under this regulation or who fai Is to submit the prescribed 

statement or appears unable to, liquidate his debts within a reasonable time or applies for the protection of an insolvency 
.court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— . 

(a) with a person having official dealings with the officer; or 

(b) . otherwise than through a regular or reputed dealer. '' • 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within.a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or oh his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 
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(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to tbe Bank. 

30. Officer or employee arrested for debt or on a criminal charge.^—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 

pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : ' 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
, and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the'time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—Np officer or employee shall take 

part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. / 

32. Prohibition against joining certain associations, strikes, etc..—< 1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectlyassociated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent- 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33.. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents of customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) .showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
. acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

V , 

(a) Minor Penalties . 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due. to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 

v cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct;. 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the'end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

.(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: > ' 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry- held; 

' (ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 

- Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show-cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. . 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,'— 

(i) . An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 

officer; . * ’’ 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including . 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings'are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 

i under regulation 39; ' 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
{ penalty. 

Explanation ; For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
■ exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 

charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. ' * 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

* (3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 

on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
i are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
, and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
’ proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

i Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

I. In case of an Officer: 

, (A) Basic Pay 

(i) For the first three months of suspension, one-third (.1/3) of the basic pay which the officer was drawing 
j on the date prior to the date of suspension irrespective of the nature of enquiry; 

I (ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
, months arid one-half (1/2) of the remaining period of suspension; 

(B) Allowances: ' 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to simi iar category o f officers i 

2. Employee:, * , 

(A) Basic Pay: v ' - ' 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 

, ' drawing on the date prior to the date of suspension irrespective of the nature of enquiry. „ 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay, the employee 

was drawing on the date prior to the date of suspension; , . - 

(b) after one year, full pay if the departmental enquiiy is not delayed for reasons attributable to the 

concerned employee or any of his representative(s); ' 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of rece ipt of report 
of such agency or one year after suspension, .whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: t ^ 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

' Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no. subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 

of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee, • ' 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. * 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 

regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of sue! 
order. , ' 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months fron 
the date of receipt of the appeal. . ‘ ■ 

50. Appellate authority.—An appeal shall He before,— '* 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal,—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessar 
padding or superfluous verbiage; . 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired ; • - 

(iv) it shall not be addressed to director personally. 
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s CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the. 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. ' 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or"employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.-—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; . 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

* (5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 

which such leave is required^. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical.practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3, From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

v 4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer.or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. , 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so. 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to' a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during theconfinement of his wife for child birth, i.e. up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 

immediately before proceeding on leave. ' , 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases tobe in the service 
of the Bank: • • . 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums- 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: ' 

’ Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. ■ . 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and . 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

. 69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. . 

70; Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 
- (b) to join a new post on return from leave. 

(2) The period of joining time shall be,— - 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded, 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,—.. 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; ' 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 

or Town or City. . 

‘ CHAPTER-VII 

MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum serv ice 

as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member ofthe 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. * '. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995 
framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (3 9 of 1972) or as per sub-regulation (2), whichever is higher. - 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, ’ - 

(b) death, . ' . 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 

service: • 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year 
of service or part thereof in excess of sue months subject to a maximum of 15 month’s pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gmtuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average' of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

' (3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction of direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made,or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-4 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum...s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

- (ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground ; 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II , 

' (See regulation 19) ' 

declaration of fidelity and secrecy 

I,...do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the..... 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me ■ . • 

Signature: 

Name in full: 

Designation: ' 

Signature: 

Name in full: 

Designation: „ 

Place: 

Date: 

SCHEDULE-ID 
(See regulation 73) 

DECLARATION OF DOMICILE 

. ' Place: 

Date: 

1, the undersigned having been appointed in the service of the.Bank hereby declare.(Place) 

in.(District) as my place of domicile. 

1. * The above is my place of birth, 

or 

* The above is not my place of birth. My place of birth is.(Place) in.(District) but..(Place) has 

been declared as my place of domicile for the reasons given below. 


Signature 
Name in full 
Designation and 

- Nature of appointment 

Date of appointment 

* Strike out whichever is not applicable. 

CHARAN SINGH, Chairman 
' ' [ADVT. 111/4/283/10/Exty.] 
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